February 2017

Regional Digest

T

The Northern Rural Training And Employment Consortium (NoRTEC)
is a consortium of eleven Northern California Counties established to address the needs of job seekers and businesses in our region.
We believe that a healthy business community creates economic vitality, and we are dedicated to strengthening and supporting
area businesses in order to create jobs and encourage economic prosperity.

Quick Links
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Our Website
About Us
Job Center Locator
Contact Us

About NoRTEC
NoRTEC (Northern Rural
Training and
Employment
Consortium) is regional
Workforce Development
a
Board in California
funded by the federal
Workforce Innovation
and Opportunities Act.
The NoRTEC Workforce
Development Board is
led by private industry
representatives from
Butte, Del Norte, Lassen,
Modoc, Nevada, Plumas,
Shasta, Sierra, Siskiyou,
Tehama, and Trinity
Counties.

We want to hear from you
At our most recent board meeting, we discussed the local
and regional plan and agreed unanimously that the plan
would only be successful if we work together locally to
implement. We reviewed presentations from five regional
industry sector partnerships supported by NoRTEC and are
very excited about the successes of the industry sector
partnership model. We also discussed in detail how to
foster and expand them throughout the region.
Now, we're looking to hear from you. The report is available
for public input until March 1st, and can be found on our
website or through the link below. We encourage you to
review the plan and send any feedback to Andrea Campos
at acampos@ncen.org.

View the plan

LMI Update The Challenge of Rurality
Because of the vast, rural nature of the region, there are
infrastructure gaps such as access to high speed internet.
This will impact both business and talent attraction. Housing
is a challenge within the region. In some cases, there is a lack
of rental properties, which is challenging for areas with a
large seasonal workforce. In other areas, the available
housing is so expensive that it is difficult to attract entrylevel workers. However, the most significant challenge the
region faces is an aging, flat-growth population. This will put
a significant strain on workforce availability over the next
several years.
The region possesses a high quality of life for those who value the rural lifestyle that the
region offers. During the input sessions, it was mentioned time and time again that the
region’s unique lifestyle may be a valuable tool for business recruitment. The overall rural
setting is the foundation for many of the region’s industry strengths.

Keep up to date with the latest regional labor market information on
our website.

Questions? Feel free to contact us at acampos@ncen.org
To keep up-to-date on the status of this project, visit our website at www.ncen.org

