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Executive Summary

This report provides a detailed Demographic, Labor Market and Industry/Sector Analysis for Siskiyou
County, which is part of the Northern Rural Training and Employment Consortium (NoRTEC) Region within
Northern California.

The report includes both quardiive and qualitative data regarding past, current and projected

economic trends within the county. Data examined include age and race trends and projections; income
and poverty; human capital and labor force; unemployment; commuting patterns; employynent b
industry; employment by occupation; industry and occupation connections; and industry sectors. Data
were gathered from a variety of public and proprietary data sources and a survey of regional employers.
An input session was held within the county in @¥6 to validate and supplement the quantitative

data. Participants included key stakeholders, service providers, and employers.

Based on an analysis of the quantitative and qualitative analysis, the following section outlines the key
findings, includingtrengths and challenges within the county, as well as recommended industry sectors
to emphasize for purposes of workforce planning and resource allocation.

KeyFinding

9 The population of the county decreased by 2.8% over the past five years. Thistiast twthe
NORTEC region and the state, both of which grew by 1.3% and 9.3%, respectively.

1 The median income in the county is $37,495, which is amongst the lowest in the region (NORTEC
average is $43,977) and well below the state average, which i896TI}#e poverty rate for the
county is 21.1%, which is higher than both the NORTEC region (18.6%) and the state (16.4%).

9 Over the past ten years, unemployment trends have been similar to the state. Unemployment
within the county peaked in 2011 at 17.0%jlevthe state peaked in 2010 at 12.2%.

9 The largest sector within the county is Government, which makes up 27% of all employment.
Other significant sectors include: Health Care and Social Assistance; Retail Trade; and
Accommodation and Food Services. He@lire and Social Assistance experienced the greatest
growth over the past five years adding over 250 jobs.

9 Top occupations by employment within the county fall within four areas: Office and
Administrative Support Occupations (2,203 employees); SaleemtedROccupations (1,398
employees); Food Preparation and Serving Related Occupations (1,258 employees); and
Education, Training, and Library Occupations (1,163 employees).

1 Over the next five years, the greatest growth by occupation will include thBstait Retail
Salespersons (35 employees) &athiers (26 employees).

1 Input session participants indicated thaete are several emerging industries in Siskiyou County
that should be supported and nurtured to grd@ecause of the rural nature of the ¢y, the
definition of emerging may only include a few businesses and sometimes the trends do not show
up in the data, so efforts should be made to branch beyond the quantitative data.

1 Youth within the county are often unaware of the opportunities thataeglable to them locally
for education or careergnput session grticipants stated that if more education were done at an
earlier age, a stronger pipeline could be built that would prevent employers from having to
recruit so much from outside the regio
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9 Based on survey results, the most significant challenges for employers within the county include:
finding qualified candidates to hire, filling hshill positions, and determining competitive wage
levels to attract workers.

1 For difficult to fill posibns, most employers indicated that education was the most desired
attribute amongst candidates.

Recommendations

The priority sectors for the NORTEC region include: Health Care; Manufaétgriagiture; Tourism; and
Information Technology (ITJhese recommendations are based on an analysis of employment trends
within each of the 11 counties, as well as the region as a wit@seindustrysectorsare economically

vital to the regionhave experienced employment growth, are projected to growugh 2020, antbr

tend to be concentrated within the region. Another key consideration was an emphasisistny

sectors with occupations that have a variety of efemel educational requirements, and pay a relatively
higher wage compared to other sers. All of these sectors are present to some degree within each of
the 11 NoRTEC counties. However, some of the sectors are a better fit for individual counties than for
others.

Within SiskiyouCounty, the sectors that match the priority sectors forrggion include: Health Care;
Manufacturing; Agriculture; and Tourism.

Health Care

9 Health Care is the second largest employment sector within the county and added the greatest
number of jobs since 2010. Growth is projected to continue through 2020. @ipthen high
demand occupations within the county, five are within the Health Care sector. These trends
indicate that this should be a priority sector for the county.

1 Key occupations within Health Care inctudegistered Nurses; Nursing, Psychiatric Horde
Health Aides; Miscellaneous Healthcare Support Occupations; and Personal Care Aides.
Registered Nurses, whichttse largest occupational groypays one of the highest wages, with a
median hourly wage of3%.00hr.

Manufacturing

1 For theManufacturingsector, key subsectors include: Veneer, Plywood, and Engineered Wood
Product Manufacturing; Other Fabricated Metal Product Manufacturing; and Beverage
Manufacturing.

9 Occupations with the greatenumber of employees include Laborers and Mat&iovers, Hand
($14.26/hr) and Woodworking Machine Setters, Operators, and Tenders ($20gkO)vage
manufacturing jobs within the county includeeneral and Operations Managers ($31.98/hr);
Industrial Machinery Installation, Repair, and Maintenanoek@/s ($23.67/hr); and Firkine
Supervisors of Production and Operating Workers ($22.95/hr).




{ Aal A&2dz |/ 2 dzytiNeR H ¥

NORTEC Ly Rdza (i NEk { $

Agriculture

9 The Agriculture sector fke fifth largest industry sector within th@unty. It has experienced
growth since 2010but is projected to ddine through 2020. The majority of employment is
found within Crop Production, along with supporting activitigBer important subsectors
include Logging and Support Activities for Forestry.

1 Key occupations within Agriculture for the county include: éleeeous Agricultural Workers
and Farmers, Ranchers, and Other Agricultural Managers. The median wage for Miscellaneous
Agricultural Workers isl®.76hr. However, the median wage for Farmers, Ranchers, and Other
Agricultural Managers is $8%/hr.

Tourign

9 The Tourism sector falls across several business categories including Hotels and Restaurants;
Travel Agencies and Tour Operators; Arts, Entertainment and Recreation; and Sightseeing
Transportation. Within the county, the largest subsectors include Rastawand Other Eating
PlacesTraveler Accommodation; a@ther Amusement and Recreation Industries

1 Key occupations for the Tourism sector primarily fall within food service: Fast Food and Counter
Workers; CooksindWaiters and Waitresseshese three ccupations pay around $10.00/hr.
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SiskiyouCounty

Introduction

The following is a labor market and industry/sector profil&fskiyoCounty, ‘ ~
California. The quantitative data for the profile includes a geogra

overview, demographic and labor forcharacteristics, industry analysi:

occupation analysis, and labor force data. For the profile, the project t

O2tt SOGSR IyR Iylfel SR RIGF FNRY

U.S. Census Bureau, and the U.S. Bureau of Labor Statistics.

pu
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Demographic and Labor Force Characteristi

Total Population

SiskiyouCounty is located at thiar northend of the NORTEC regiamith a

little less than halbf the county covered by th@ix Rivers National Foreghe largest communlty‘t@reka
The peulation of SiskiyouCountyhasdecreasedrom 44,642to 43,4030ver the past ten yearsThis
represents a 2.8% decreas®ntrary to the state rate which grew 9.3% and nation wigigw 8.7%.
Looking forward over the next fivears, the count@ & LI®rLisizirdjeéted to decrease an additional
2%.

In general, Siskiyou Couritys an aging population. Over the past ten years, the population of 65 years
and older increased more rapidly than all other population cohorts. Several other cohorts incre@ed in s
but not as rapidly as the Over 65 groimgluding those Under 5 years of age, 20 to 34 year olds, and 55 to
54 year oldsTheaging population is a concern becaitdmpacts the availability of over the next decade.

Age Distribution

Poﬁg?asﬂon 2015 Population  Change (2002015) P“(’é%cltggég‘;‘"ge
Under 5 2,236 2,354 118 5.3% 108 2.6%
519 8,533 7.357 (1176)  (13.8%)  (79) (1.1%)
20-34 6,056 6,678 622 103%  (461)  (6.9%)
3554 12,817 9,318 (3.499)  (27.3%)  (491)  (5.3%)
5564 6,807 7.599 792 116%  (1L017)  (13.4%)
Over 65 8,195 10,097 1,902 2320 1,089  10.8%
Total 44,644 43,403 (1241)  (28%)  (851)  (2.0%)

1EMSI Analyst 2016




{ Aal A&2dz |/ 2 dzytiNeR H ¥

NORTEC Ly Rdza (i NEk { $

Population Change by Age Group, 200815
3,000

2,000

1,000

(1,000) .

(2,000)
(3,000)
(4,000)
Under 5 5-19 20-34 35-54 55-64 Over 65
Race/Ethnicity

The population of Siskiyou County is predominately Woney 7 7% of the 2015 populatignThe two
largest minority populations are Hispanic and Two or More Rabetp three fastest growing
race/ethnicity groupé the countyare Hispanic, Two or More Races, dNuative Hawaiian or Pacific

Islander?

Race/Ethnicity 2015 Population Change, 2082015

White 33,440 (2,998 (8.2%
Hispanic 5,313 1,332 33.5%
Asian 553 15 2.8%
Two or More Races 1,803 329 22.3%
American Indian or Alaskan Native 1,619 32 2.0%
Black 594 34 6.1%
Native Hawaiian or Pacific Islander 81 16 24.6%

2The Hispanic population includes Hispanics in White, Black, Two or More Races, Asian, American Indian or Alaskan Native,
Native Hawaiian, or Pacific Islander.
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EducationalAttainment

Compared to the NoRTEC region, Siskiyou has similar levels of educational attainment within its

L2 Lddzf F GA2y® | 26 SOSNE GKS LISNOSyGlr3IsS 2F GkK2asS gAilK
than the state and US.

2015 2015 2015

Education Level Popz)lcj)ljiion Pi(r)cjz-esnt Percent Percent Percent
NoRTEC California us

Less Than 9th Grade 1,653 5.2% 5.1% 11.2% 6.6%
9th Grade to 12th Grade 2,711 8.6% 8.4% 8.2% 7.7%
High School Diploma 7,872 25.0% 24.9% 21.0% 28.1%
Some College 9,387 29.8% 30.5% 21.7% 21.0%
Associate's Degree 2,851 9.0% 9.7% 7.8% 7.8%
Bachelor's Degree 4,785 15.2% 14.2% 19.3% 18.0%

Graduate Degree and Higher 2,250 7.1% 7.2% 10.9% 10.7%
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Income

Siskiyou 2 dzy pbeedydateisamong the highesh the NORTEC region at 21.1%, andsitiember
that considerably exceeds the poverty rates for California and the United $441%37,49%he Median
Household Income f@iskiyou Countigthe second lowest within the region and significantly tthis
state and US.

aSRALFY | 2dzid S K®hiRO Poverty Rate
Butte $43,165 21.9%
Del Norte $39,302 22.4%
Lassen $53,351 19.4%
Modoc $38,560 20.2%
Nevada $56,949 11.4%
Plumas $48,032 14.0%
Shasta $44,556 14.7%
Sierra $43,107 13.8%
Siskiyou $37,495 21.1%
Tehama $42,369 18.2%
Trinity $36,862 19.9%
California $61,489 16.4%
United States $53,482 14.8%

3U.S. Census Bureau 2ed@14.
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Commuting

In 2014 SiskiyolCounty had,575workers commuting o the countyand5,760commuting out. This

means that Siskiyou County iset exporter ocommuters* However, the vast majority of Siskiyou

County workers (7,201) both lived and worked within the county. Of those commuting into Siskiyou
County, the largest number came fr@tastaCounty 665, 6.260f the @ dzy (i & Q & ), ariNhitF 2 NO S
County (470, 4%). The top destination counties fiskiyouCounty workers ar8hastaCounty {,256,

9.7%o0f the @ dzy (i @ Q &), andBHambBI& Cadiurity714, 5.5%

7,201live and work in
Siskiyou County

3,575workers ” 5,764workers
commute in commute out

Net loss of,189workers

4U.S. Census Bureau, OnTheMap, 2014 (most recently avali&ptépnthemap.ces.census.gov/
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Human Capital
Labor Force

Labor force statistics include both the BVPLOYMENT BSKIYOGDUNTYL9962016°

employed and the unemployed,

. July 2008 March2016
excluding only those who have stoppe Peak (18,329 (15,603c 14.9% lowe}
looking for work (dlscouraggd wor!<ers ) Januan199 March2016
and those who are voluntarily notin  Troug (14,908 (15603¢ 4. Mbhighe)
the labor forceln January2016,over
17,860 workers participated in the March Employment:15,603

Labor Forcel7,659

SiskiyouCouwnty labor force, bthese, 2016
Unemployment rate11.6%

15,603wereemployed. Over the last
20 years, employment in the county Employment:94,203

was at its highest in Janu&2908and  Jan 2016 Labor Force101,671

lowest inJanuaryl996 As ofJanuary Unemployment rate:7.3%

2016, the unemployment rate for ¢h

county wasl0.84 higher tharthe unemployment rate of California (5.8%) and the United States (4.9%).

Labor ForcdParticipation Rate

The &bor force participation rate is sensitive to demographic
changesbecause participation rates vary ag@ge, gender,
income and race/ethnicity. For example, in 2@i&national
work, as opposed to those voluntarily labor force participation rate fondividualsolderthan age 54
not working or not pursuing worhe (39.9%) was significantly lower than for those between the
labor force participation ratisaffected | ages of 25 and 58Q.7%.

by various factors, includirayailability
of jobs, socioeconomic composition of

Labor Force Participation Rate
The kbor force participation ta
represents the proportion of the
population that isvorking or pursuing

The national labor force participation rate has decreased since
the population demographis, as well as 2000, a trend that is expected to continue in the next decade
structural changes in the economy. in part due to theaging of tie babyboomer generation. In

\_ . 2000,baby boomers were the heart of the workforce.

However, as this large group of individuals moves closer to
retirement, the overall workforce participation rate decrea$igis. worth mentioning that the

participation rateof older workers has been increasing in the past ten ybatst is still significantly

lower than those of thgoung adult andniddle-aged groups.

Workers in older age brackets and those who are retirement age, compose a considerable proportion of

Sisk & 2 dz / 2 dzy ( &Teaioldér)®driddripdpulatich Y864 years of agavas estimated to be

7,599in 2015, whih is equivalenttozl8 2 ¥ (G KS O 2 dAAlagy@riumdeiof thizsetled A 2 Y @

workers are expected tetire in the next ten years. Evenore notably, those who are 65 years and

older were estimated to totadl0,097, equivalentto:23 2 F G KS O2dzyde Qa LJ2 LJddzt F A 2\

5 U.S. Bureaufd_abor Statistics, 19962D161. http://www.bls.gov/data/
6 The older worker population (55 years and older) in the region is estimated by multiplying the population of this age group b
the correspondingabor force participation rate.
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Siskiyou County & California Unemployment Rates
20052015 Annual Average

18.0% 17.0%

16.0%
14.0% 12.2%

12.0% 9.4%
A%
10.0% 9.0%

8.0%
6.0% 5.4%

6.2%

4.0%
2.0%

0.0%
2005 2006 2007 2008 2009 2010 2011 2012 2013 2014 2015

= Siskiyou County California

As noted previously, individuals can be members of the labor force even if they are not currently
employed. Those who are nemployed but who are actively looking for work are classified by the United
States Department of Labor as unemployed. Like participation rates, what is considered a normal
unemployment rate varies from region to region based on demographics of eachtipop@anerally
speaking, unemployment tends to spike during recessions and following major layoffs or relocations,
eventually settling to a more normal and stable rate as individuals adjust to the new availability of
employment opportunities. Prolongednads of unusually high unemployment are typically a signal that
the supply of workers is not in balance with demand for workers.

The Bureau of Labor Statistics of the U.S. Daaautt of Labor reported gradualdecrease in

unemployment irSiskiyouCounty since 20l At its peak, the unemployment rate strdck ®in 2011,

and dippedts lowest rate ir006 at 8.0%. The unemployment rate for the state of California followed a

similar trend as Siskiyou County between 2006 and 2016, though thetdtoeystate level is more
LRAAGAGST (KS a04t0RBADONEYTGSG 353 LRAWA KA § 2WBING8 GKIy { A
California, the unemployment rate hit its highest mark in 2010 204 2nd its lowest mark in 2006 at

4.9%.
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Industry SectorAnalysis

Industry data are classified according to the types of goods and services that are rendered by businesses.
These data indicate past and projected growth trends by sector and reveal sectors in which Tehama
County is well suited to be competitive.

Achart and several tables are displayed related to industry data. Each of the figures prove data that
descend in order according to 2015 employment. Other data displayed include: employment growth over
the past five years, forecasted growth over the nimet years, growth due to competitive effect (CE), and
location quotient (LQ).

CKS O2YLISGAGAGS STFTSOG KStLA G2 RSUGSNNVAYS (GKS Y2
competitive advantages as compared to the national growth in general andttbeal growth rate for

each sector. In other words a positive number indicates that the county experienced more growth than

was expected.

Location Quotient (LQ) measures how concentrated or specialized an industry is in a particular county
andhelpstRSY2y aidiNF S oKFG YIF{1Sa I LI NIGAOdz I NI O2dzy e Qa
indicates that the particular sector is considerably more concentrated than the national average. It also
typically indicates that local demand for the products andésvices produced by that industry have

been met and the industry is likely exporting products and/or services outside of the county. In other

words these may be industries that are bringing money into the county, rather that circulating money

already preent within the county.

" Data from this section are from Economic Modeling Specialists International (EMSI), 2016.1 Class of Worker.
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Industry Mix

The broad industry sectors in Siskiyou County employing the most workers anen@mt€d, 211, 27%

of all countyemployment),Health Care andoSial Assistance (2,067, 13.2%), Retail Trade (1,745, 11.2%),
and Accommodation and Food Services (1,515, 40§t industry sectors in theountydeclined over

the past five years, with the exceptionHgalth Care and Social Assistafti@ing, Quarrying, and Oil

and Gas Extractipddministrative and Suppoand Waste Management and Remediation Seryaed
Professional, Scientific, and Technical Serviddsh each added at least 88w jobs.

Siskiyou County Jobs byigjit Industry Sector
0 1,000 2,000 3,000 4,000 5,000

GOV NNt | 27%
Health Care and Social Assistan S — 13.2%
Retail Trade S | 50,
Accommodation and Food ServicdES======= ),
Crop and Animal Productior -,
Other Services (except Public Administratiofjs -,
Manufacturing =,
Construction HEES——== _,
' RYAYAAGNF GABS YR { dzLJmﬂ4(yJ- YR 21+adGS alyl3SySyiax
Professional, Scientific, and Technical Servises® 5o,
Wholesale Trade Bl .o,
Transportation and Warehousin@ =7 g0,
Arts, Entertainment, and Recreatio il 1.4%
Finance and Insurance=s 1.4%
Real Estate and Rental and Leasi®®" 1 10,
Information B ,q,
Educational Serviced g goy
Utilities & g 504
Management of Companies and Enterpris@sg 404,
Unclassified Industry: g 304

Mining, Quarrying, and Oil and Gas Extraction 30
m 2005 m2010 = 2015

In terms of past growth, Healthcare and Social Assistance significantly outpaced other industries between
2010 aml 2015, adding over 272 new jobs. Conversely, significant sectors that decreased in employment
include Government, andther Services (except Public Administratiamich lost 173 and 216 jobs,
respectively.

Looking deeper into job change in the coustynpetitive effect reveals how many jobs were created or
retained due uniquely to characteristics of Siskiyou County. According to these data, Healthcare and
Social Assistance is the strongest (adding 42 jobs due to competitive effect), folldviechgy

Quarrying, and Oil and Gas Extrac{#@® new jobs).

8 These industries are byd2git NAICS code. EMSBMst 2016
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Industry Change in Job: J((:)rt])znzgoig] Loca_tion Comp.
2010-2015 Quotient Effect
2020
Government 4,259 4,211 (48) (1%) 18 0% 1.74 27
Health Care 1,808 2,067 259 14% 152 7% 1.06 22
Retail Trade 1,677 1,745 68 4% 79 5% 1.07 (56)

Accommodation and Food
Services

Crop and Animal Production
(Agriculture)

Other Services (except Public
Administration)

1,477 1515 38 3% (7) (0%) 1.15  (198)
956 1,056 100 10% (78) (7%) 5.51 60

929 777 (152) (16%) 49 6%  1.04  (161)

Manufacturing 811 763 (48) (6%) (88) (12%) 0.61 (1200)
Construction 835 740 (95) (11%) (124) (17%) 0.89 (178)
Administrative and Support 553 503 75 4% 57 9% 062  (18)
Services

Profes_swnal, _SC|ent|f|c, and 441 468 57 6% 34 7% 047 (37)
TechnicaBervices

Wholesale Trade 323 300 (23) (T%) 75 25% 0.50 (46)

Transportation and Warehousir 265 292 27 10% (70) (24%) 0.57 (7)
Arts, Entertainment, and 0 o

[ 330 219 (111) (34%) (35) (16%) 0.84 (152)
Finance andhsurance 287 218 69) (24%) (20 (1%) 0.35 (81)

Real Estate and Rental and 193 175 (18) (9%) (16) (9%) 0.68 (31)

Leasing

Information 204 150 (54) (26%) (10) (7%) 0.51 (59)
Educational Services 122 95 27) (22%) 8 8% 0.24 (40)
Utilities 81 77 (4) (5%) (66) (86%) 1.37 (6)
'I‘E"r‘:‘t’;";‘g:i’s":;"t ofCompaniesan qo 57 (1) (16%) (20) (35%) 026  (24)
Unclassified Industry 24 46 22 92% 3 7% 1.80 6

Mining, Quarrying, and Oil and
Gas Extraction

17 42 25 147% 22 52% 0.56 22
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Looking at dathy 2digit NAICS is a good way to understand-lagél trends; however,-digit NAICS
industry data provide information about the more specific drivers of growth. The following table shows
the 20 largest industries in terms of employmenr®iskiyolCourty in 2015° Of the20 largest industries,
Education and Hospitalkocal Government) employs the most pepfdfowed byl ocal Government,
Excluding Education and Hospitalse three highest growth industries wenglividual and Family
Service290 newjobs),Other General MerchandisStores (183 new jobg)hd Employment Services

(102 new jobs).

Industry

Education and Hospitals (Local Government)

Local Government, ExcludiBducation and
Hospitals

Restaurants and Other Eating Places
Federal Government, Civilian

General Medical and Surgical Hospitals
Crop Production

Individual and Family Services
Traveler Accommodation

Grocery Stores
Employment Services

Veneer, Plywood, and Engineered Wood Prod
Manufacturing

Residential Building Construction

Other General Merchandise Stores

Gasoline Stations

Support Activities for Forestry

Offices of Physicians

Services to Buildings and Dwellings

Other Fabricated Metal Product Manufacturing

State Government, Excluding Education and
Hospitals

Automotive Repair and Maintenance

9 These industries are bydigit NAICS code.

2015 Jobs

1,789
1,384

1,017
804
676
457
415
369
300
284

272

233
232
231
201
198
197
186

164
162

Q MM p
68 4%
(38) (3%)
58 6%
(41) (5%)
(113) (14%)
(30) (6%)
290 232%
(12) (3%)
(68) (18%)
102 56%
76 39%
(34) (13%)
183 373%
2 1%
92 84%
12 6%
(2) (1%)
6 3%
(34) (A7%)
33 26%

/ K

Forecasted2 MpH
Change
36 2%
3 0%
(33) (3%)
(14) (2%)
(12) (2%)
(2) (0%)
110 27%
24 7%
(51) (17%)
41 14%
(8) (3%)
(66) (28%)
90 39%
(4) (2%)
2 1%
(22) (11%)
(3) (2%)
(24) (8%)
(6) (4%)
3 2%
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Occupation Analysis

An examination of occupational demand is separate and distinct from industry analysis because industries
require a mix of occupations to function. For example, the Manufacturing sector employs occupations

that might be traditona f @ RSFTFAY SR | & & Y l¢faeH Prodididwlbofupatign©ad e J- § A 2 y
broadest level of occupation classification. The Manufacturing sector, however, also employs managers,
accountants, maintenance and repair personnel, administrative suppffriawyers, and many other

200dzLd GA2yLFf OFGS3I2NARASE ySOSaalNE F2N 6KS Ay Rdzad N
b2w¢9/ Qad YAadarzy Aa G2 ASNWS AYyRAGARdAzZ f 220 aSS{1S
catalysts for industrgpecF A O RS @St 2LIYSyiod !'a adzOKI AdGQa AYLEZ2NIL
occupational roles that are required to keep local businesses flourishing.

The occupational analysis that follows provides a view of the most critical occupations within the region
from an overarching economic perspective and specifically related to some of the key industries that
were highlighted previously.

Occupational Groups
{Aa1Ag2dz deqpayotisndiide (i 2 LI

9 Office and Administrative Support Occupati(203 jobs)

1 Sales an®Related Occupatior(¢,398 jobs)

9 Food Preparation and Serving Related OccupatigBs8 jobs)
1 Education, Training, and Library Occupat{ask63 jobsy

The median hourly earnings for all occupatiangilablerange from $0.34hr for Food Preparation and
Service Related Occupatidnst33.64hr for Healthcare Practitioners and Technical Occupations.

As noted in the industry analysis section, location quotient scores can indicate fields where the county has
a strong competitive advantagver other regions in United States. Occupational groups where Siskiyou
County has a strong concentration of workers (above an LQ of 1.25) include:

9 Farming, Fishing and Forestby75)

9 Lfe, Physical, and Social Science Occupatods)
9 Protective Sefige Occupationgl.76)

9 Education, Training, and Libr&gcupations (1.31)

These are the occupation groups for which the region is highly specialized. For example, jobs in Farming,
Fishing, and Forestry make up 5.75x more of the employment base tharothatiahally.

10These occupations are Byligit SOC code (Standard Occupation Classification System).
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Broad Occupation Mix
Median

B et et Houty (o
Earnings
Office and Administrative Support 2,203 14.1% $15.47 0.93
Sales and Related 1,398 9.0% $13.13 0.87
Food Preparation anServing Related 1,258 8.1% $10.34 0.98
Education, Training, and Library 1,163 7.4% $22.03 1.31
Transportation and Material Moving 983 6.3% $16.91 0.98
Management 911 5.8% $28.28 1.09
Healthcare Practitioners and Technical 817 5.2% $33.64 0.97
Constriction and Extraction 777 5.0% $16.78 1.11

Building and Grounds Ciéag and

Maintenance 770 4.9% $11.42 1.29
Farming, Fishing, and Forestry 675 4.3% $15.98 5.75
Personal Care and Service 640 4.1% $11.16 1.03
Production 619 4.0% $18.48 0.66
ProtectiveService 616 3.9% $33.62 1.76
Installation, Maintenance, and Repair 570 3.6% $20.22 0.96
Life, Physicahnd Social Science 507 3.2% $19.32 4.01
Business anHinancial Operations 468 3.0% $24.75 0.61
Healthcare Support 350 2.2% $13.76 0.80
Communityand Social Service 250 1.6% $17.43 1.00
Qréz,iaDe&gn, Entertainmgrsports, and 293 1.4% $16.25 0.82
Compuer and Mathematical 144 0.9% $27.16 0.34
Architecture and Engineering 123 0.8% $29.50 0.48
Legal 79 0.5% $31.37 0.61

Military 70 0.5% $16.35 0.34
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Top Occupationg 4 Digit SOC Codes

Thefollowing table displays th&0 highest employment occupations byidit occupational groups within
Siskiyou County Median hourly earnings for these occupations range from $9.91 at the low end for Fast
Food and Counter Workers to $31.98 at the high end>emeral and Operations Managefhe three
occupations that have added the most new jobs over the past fiveare@dffice Clerks, Generalaborers

and Material Movers, Hand; and Secretasrd Administrative Assistantsshould be noted that nine of

the top 20 occupations decreased in employment over the last five, Jesadlined by Elementary and
Middle Schol Teachers, which decreased by 119 jobs.

Projected Projected

2015 Change,

Median Hourly

Occupation Change, Annual .
Employment 20102015 20152020 Openings Earnings
Cashiers 538 29 6% 21 4% 31 $10.44
Building Cleaning Workers 488 (22) (4%) 26 5% 18 $10.82
i:;rsettaar:;gs Akl RIS gy 41 12% 4 1% 14 $15.56
Miscellaneous Agricultural Workel 386 (8) (2%) (17) (4%) 25 $12.76
Fast Food and Counter Workers 384 26 7% 19 5% 30 $9.91
ha::]%rers and Material Mover: 352 45 15% 4 1% 20 $14.26
g:zzls Sales Workers and Tru 55, 24 8% (31) (9%) 11 $17.41
Cooks 320 14 5% 7 (2%) 18 $10.64
Office Clerks, General 319 67 27% 5 2% 16 $13.49
Mlsc.:ellanfaous Life, .P_hyS|caI, a 318 5 20 4 1% 19 $15.43
Social Science Technicians
E:’;Eﬁg::’y and Middle Scho 5., (199) (28%) 9 3% 18 $27.04
Teacher Assistants 290 (53) (15%) O 0% 15 $12.86
Retail Salespersons 281 (4) (1%) 35 12% 15 $11.51
Registered Nurses 278 (14) (5%) 3 1% 11 $31.00
&f:ll';rr‘; Bzt @ S ey @ A% 1 0% 10 $15.30
Grounds Maintenance Workers 228 (1) (0%) (1) (0%) 15 $11.54
General and Operations Manager: 207 7 4% 2 1% 7 $31.98
Bookkeeping, Accounting, ar 0 0
Auditing Clerks 200 12 6% 1 1% 5 $14.81
Recreation and Fitness Workers 181 32 21% 10 6% 10 $13.92
gfc‘ile;z?::s“s Healthcare Suppc ;5 Q) Q%) (6) (3%) 6 $14.45

11 Occupations are by 4 digit SOC code.
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High Demand Jobs Education and Training

According to the U.S. Bureau of Labor Statistics analysis of miethieation and training requirements
68% typically require less than a high school dipfdmamproximately5% of these high demand jobs
typicallyNB I dzA NB G f S & (h tetms of krahiG dn@ exfizdenc® @B Satyund
82%require some type of training, which is typicallytioe-job training.

Educational Requirements Training Requirements

14%

= Less Than High School = On-the-Job Training
= High School or Equivalent = Internship/Residency
Bachelor's Degree None

Postsecondary Non-Degree Award

12Individual employers may require more education than BLS analysis suggests is required. For example, some employers may
require high school completion even for jobs that BLS suggests could be performed with less education.

13 A total of 2 occupations with the highest projected job growth from 2@020are included in this analysis. These

occupations are with 5igit SOC cod&MSI Analyst 2016.1.
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2020
Jobs

Typical Entry Leve Typical OfTheJob

Description Education Training

Personal Care Aides
Retail Salespersons
Nursing Assistants

Cashiers

Combined Food Preparation and
Serving Workers, Including Fast
Food

Maids and Housekeeping Cleanet

Stock Clerks and Order Fillers

Licensed Practical and Licensed
Vocational Nurses

Home Health Aides

Laborers and Freight, Stock, and
Material Movers, Hand

Sales Representatives, Wholesale
and Manufacturing, Except
Technicahnd Scientific Products
Recreation Workers

Secretaries and Administrative
Assistants, Except Legal, Medical
and Executive

Janitors and Cleaners, Except Ma
and Housekeeping Cleaners

Hotel, Motel, and Resort Desk
Clerks

Social and Human Service
Assistants

Automotive and Watercraft Servic
Attendants
Cooks, Institution and Cafeteria

Office Clerks, General

Customer Service Representative

Elementary School Teachers,
Except Special Education

179

316

144

557

350

263

186

86

40

188

85

134

264

249

68

47

32

55

324

103

286

2015- Annual Avg.
2020 Openinas Hourly

Change pening Earnings
47 11 $9.81
35 18 $12.94
26 8 $13.38
20 28 $11.76
19 17 $10.49
19 9 $9.61
17 9 $12.22
12 5 $21.70
11 3 $11.43
10 8 $13.73
9 3 $21.64
9 3 $14.16
9 5 $15.86
7 6 $12.91
6 4 $11.19
6 2 $15.19
5 Insf. Data $11.39
5 2 $14.47
5 8 $14.21
5 4 $16.52
5 7 $26.94

Lesghan high
school

Less than high
school

Postsecondary

non-degree award

Less than high

school

Less than high
school

Less than high
school
Less than high
school
Postsecondary
non-degree award
Less than high
school
Less than high
school
High school
diploma or
equivalent
Bachelor's degree
High school
diploma or
equivalent
Less than high
school
High school
diploma or
equivalent
High school
diploma or
equivalent
Lesghan high
school
Less than high
school
High school
diploma or
equivalent
High school
diploma or
equivalent

Shortterm onthe-
job training
Shortterm onthe-
job training

None

Shortterm onthe-
job training

Shortterm onthe-
job training

Shortterm on-the-
job training
Shortterm onthe-
job training

None

Shortterm onthe-
job training
Shortterm onthe-
job training

Moderateterm on-
the-job training
None
Shortterm onthe-
job training
Shortterm onthe-
job training

Shortterm onthe-
job training

Shortterm onthe-
job training

Shortterm onthe-
job training
Shortterm onthe-
job training
Shortterm onthe-
job training

Shortterm onthe-
job training

Bachelor's degree Internship/residency
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Industry and Occupatiof€onnections

Industries drive economic growth, but the fuel that enables those industries to function are its workers,
who are classified by occupational codes. Considering the importance of talent to supporting key regional
industries, it is worth explorinthe connections between significant industries and the occupations that
are most critical to those industries.

The following table identifies the tagn2 OO dzLJr GA 2y a | YR K2¢ (GKS& | NB O2yy
key industries?

Connection between Top Occupations and Key Industries

Top Occupations Key Industries

Personal Care Aides 1 Health Care
Retail Salespersons 1 Retail Trade
Nursing Assistants 1 Health Care
. 1 Retail Trade
Cashiers 1 Accommodation and Food Services
Combined Food Preparation anc
Serving Workers, Including Fasl I Accommodation and Food Services
Food
1 Accommodation anéfood Services
Maids and Housekeeping Cleane 9 Other Services (except Public Administration)
1 Health Care
Stock Clerks and Order Fillers 1 Retail Trade

Licensed Practical and License(
Vocational Nurses

Home Health Aides M Health Care

 Health Care

Laborers and Freight, Stock, an
MaterialMovers, Hand

Administrative and Support Services
Retail Trade

= =

14 Occupations are by-digit SOC code.
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Detailed Industry Analysis

The following section provides anrdapth look atindustriesthat are important to theSiskiyouCounty
economy. These sectarxlude HealthCare; Manufacturing; Agriculture; and Tourisior each of these
sectors the top subindustriesby employment are listed by-digit NAICS code, as well as the staffing
patterns for eachndustry. The staffing patterns show the top occupations by empéoyrat the 4digit
SOC level. Trends in employment and wage information are also provided.

Health Care by Employmen(Top4-Digit NAICS)

The largesindustriesby employmenwwithin this industryincludeGeneral Medical and Surgical Hospitals
(676 job9), Individual and Family Services (3Hnd Offices of Physiciank9g). Theindustries with the
largest location quotient includ¥ocational Rehabilitation Services at 3a8wl Individual and Family
Services at 148 Several industries, includimgdividualand Family Services and Offices of Other Health
Practitioners, are projected to grow over the next five y&drsindustrypaying the highest average wages
is General Medical and Surgical Hospit8s,#®1, while theindustrywith the lowest average wag is
Vocational Rehabilitation Services ($10)456

2015 QMIM| | o oo QMPH. o

D QM| Average

el Jobs Change Change LQ Earnings|

General Medical and

Surgical Hospitals 676 (113) (158) (12) (57) 1.48 $65,101

Individual and Family .. 595 212 110 18 1.84 $10,646

Services

Offices of Physicians 198 12 (6) (22) (43) 0.76 $61,301

Offices of Other Health

Practitioners 160 (33) (74) 9 (17) 1.69 $20,623

Nursing Care Facilities Insf.

(Skilled Nursing Facilitie — Data e = ek SRB - wZel0e

Voca_tlonal Rehabilitatior 135 31 33 19 15 3.84 $10.456

Services

Offices of Dentists 92 (4) (13) (4) (13) 0.96 $41,525

Continuing Care

Retirement Communities

and Assisted Living 82 (8) (23) 28 14 0.94 $21,609

Facilities for the Elderly

Child Day Care Services 75 (58) (58) (32) (35) 0.60 $22,768

Other Ambulatory Healtt o 15 11 3 (4) 148 $42481

Care Services

Home Health Care Insf.

Services 28 (15) (25) Data (27) 0.20 $38,371
. Insf. Insf. Insf.

Outpatient Care Centers <10 Data (6) Data (0) 0.06 Data

Other Residential Care Insf. Insf. Insf.

Facilities =it Data ©) Data (1) e Data

Medical and Diagnostic Insf. Insf. Insf.

Laboratories <10 Data 0 Data (0) 0.06

Data
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Itelisiog Jobs Change ™ ) LQ Earnings

Residential Intellectual

and Developmental Insf Insf Insf
DisabilityMental Health, <10 Dat:;l Q) : ©) 0.02 Daté
and Substance Abuse

Facilities

Psychiatric and

Substance Abuse 0 0 0 0 0 0.00 $0
Hospitals

Specialty (except
Psychiatric and
Substance Abuse)
Hospitals
Community Foodnd
Housing, and Emergenc 0 0 0 0 0 0.00 $0
and Other Relief Service

0 0 0 0 0 0.00 $0

Staffing Patterns for Health Care (Teqhigit SOC)

The top four occupations by employméor this industryinclude: Registered Nurse®ig jobs); Nursing,
Psychiatric and HomElealth Aides 136); Miscellaneous Healthcare Support Occupatidri)( and
Personal Care Aide$1Q). Registered Nurses and Miscellaneous Healthcare Support Occupations both
declined slightly in 202015, but Registered Nurses are expected to grow Blightween 2015 and

2020 The occupation that pays the highest median wage is Physicians and Surg@nsitr&and the
occupation that pays the lowest median wage in thiashgis Childcare Workers a83#3hr.

_ 2015 Change, Projected Median

Occupation Emplovment 20102015 Change, Hourly
ploy 20152020  Earnings

Registered Nurses 246 12) (G%) 1 0% $31.00
Nursing, Psychiatric, and Home 0 0
Health Aides 136 52 62% 38 28% $12.37
Miscellaneous Healthcare Suppc 0 0
Occupations 113 4  (B%) (B) (4%) $14.45
Personal Care Aides 112 68 155% 48 43% $9.77
Sec_retarles and Administrative 97 4 4% 1 1% $15.56
Assistants
Therapists 74 (10) (12%) 3 4% $34.10
Building Cleaning Workers 73 17 30% 10 14% $10.82
Counselors 63 17 37% 6 10% $16.62

LicensedPractical and Licensed
Vocational Nurses

Childcare Workers 51 (23) (31%) (18) (35%) $8.43
Physicians and Surgeons 48 (7 (13%) (B5) (10%) $80.15

62 25 68% 12 19% $22.12
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_ 2015 Change, Projected Median

Occupation Emplovment 20102015 Change, Hourly
ploy 20152020 Earnings

Recreation and Fitness Workers 44 25 132% 9 20% $13.92
Office Clerks, General 44 4 10% O 0% $13.49
Receptionists and Information 0 0
Clerks 41 3 8% (1)  (2%) $11.71
Dental Hygienists 38 (1) (3%) (1) (3%) $37.16
Miscellaneous Community and 37 19 106% 6  16%  $18.23
Social Service Specialists
Health Practitioner Support 0 0
Technologists an@iechnicians 28 (2) (7%) ! 4% Sl
Diagnostic Related Technologist: 0 0
and Techricians 28 (4)  (13%) (1) (4%) $34.89
Social Workers 26 6 30% 3 12% $18.92
Psychologists 25 1) (4%) 3 12% $28.44

Manufacturing by Employment $iskiyolCountyg (Top4-DigitNAICS)

The largestndustrywithin Manufacturing in Siskiyou Coutgyweneer, Plywood, and Engineered Wood
Product manufacturingvith 272 jobs followed byOther Fabricated Metal Product Manufacturing, with
186 jobs Bah industries expanded between 20a6d 2015, butare projected to see mildecreasesn
employment from 2015 t@020.

2015 OomMam / 9 -C QMpH / 9 -C
Jobs Change Wwmp Change WHnN

Industry

Veneer, Plywood, and

Engineered Wood Product 272 76 46 (8) 5 37.30 $49,818

Manufacturing

Other Fabricated Metal Produc

Manufacturing 186 6 (13) (14) (21) 6.79  $41,965

Beverage Manufacturing 88 (15) (41) (13) (16) 416 $44,715

Sawmills and Wood Insf.

Preservation 24 1 (2 Data (17) 254 $51,370

Other Wood Product

Manufacturing 24 (60) (66) (13) (11) 1.05 $31,636

Hardware Manufacturing 22 (22) (23) Ili?aftfa (15) 8.86  $59,125

Commercial and Service Insf Insf

Industry Machinery 16 : 10 i (6) 1.84  $33,372
. Data Data

Manufacturing

Cement and Concrete Product Insf.

Manufacturing 15 (21) (23) Data @) 0.84 $61,653

Other Miscellaneous 13 (6) 7) (1) 0 0.42 $7.346

Manufacturing
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Indust 2005 OQmMxm / 9 -C QMPpH / 9 -C oM Average
Y Jobs Change Wwmp Change WHnN P
Pr|r_1t|_n_g and Related Support 12 Insf. 3 0 5 026  $55,370
Activities Data
Bakeries and Tortilla
Manufacturing 10 (3) 4) 2 2 0.33 $11,887
. . Insf. Insf. Insf.

Animal Food Manufacturing <10 Data 1 Data 1 0.22 Data
Pesticide, Fertilizer, and Other Insf Insf Insf
Agricultural Chemical <10 ' 0 i (0) 0.12 :

. Data Data Data
Manufacturing
Medical Equipment and Insf. Insf. Insf.
Supplies Manufacturing <10 Data 2 Data 2 021 Data
Architectural and Structural Insf. Insf. Insf.
Metals Manufacturing <10 Data 0 Data 0 0.03 Data
Glass and Glass Product Insf. Insf. Insf.
Manufacturing <10 Data 2 Data ! 0.34 Data
Household and Institutional Insf Insf Insf
Furnitureand Kitchen Cabinet <10 : @) : ©) 0.20 :

: Data Data Data
Manufacturing
Communications Equipment Insf. Insf. Insf.
Manufacturing <10 Data 2 Data ©) 0.16 Data
Computer and Peripheral Insf. Insf. Insf.
Equipment Manufacturing R Data 2 Data ! s Data
Other General Purpose Insf. Insf. Insf.
Machinery Manufacturing <10 Data 2 Data 4 0.36 Data

Staffing Patterns for Manufacturing (Tojligit SOC)

The ocupation that employs the most production related workers in Siskiyou Courdypasgs and
Material Movers, Hand( jobs) followed bywoodworking Machine Setters, Operators, and Tend@&s
and MiscellaneouBroduction Worker£28). However, theseccupations, like most others in the fiedde
predictedto lose jobs between 2015 and ZD2
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. Median
. 2015 Projected Change,
Occupation Employment Change 20102015 20152020 Hou_rly
Earnings
haatlt:](()irers and Material Movers, 81 6 8% ) (11%) $14.26
Woodworking Machine Setters, 79 7 10% ) (11%) $20.40

Operators, and Tenders
Miscellaneous Production Worker 28 1 4% (1) (4%) $14.10
FirstLine Supervisors of Productic

0 0
and Operating Workers 26 2) (7%) (3) (12%) $22.95
';";f;ﬁ!:gf;us SNl 25 @  @6%) (3  (12%) $13.71
g::xz:gSales Workers affaguck o4 (8) (25%) (5) (21%) $17.41
Machinists 23 2 (8%) (3) (13%) $15.81
?:relflfslng, Receiving, and Traffic 23 0 0% (@) (17%) $18.51
wg:'(lileng’ Soldering, and Brazing 29 (1) (4%) ) (9%) $17.56
SaleRepresentatives, Wholesale 0 0
and Manufacturing 21 2 (9%) (3) (14%) $22.09
Machine Tool Cutting Setters,
Operators, and Tenders, Metal an 20 3) (13%) 4) (20%) $16.47
Plastic
Industrial Machinery Installation, o 0
Repair, and Maintenance Workers 19 3 19% (1) (5%) $23.67
General and Operations Manager 17 (2 (11%) (3) (18%) $31.98
Miscellaneous Managers 15 1 7% 0 0% $20.27
Inspectors, Testers, Sorters, 0 0
Samplers, and Weighers 14 (2) (13%) (1) (7%) 2
g‘g‘e‘f;:'(f‘:smc" and Tractor 13 @  (13%) (2  (15%)  $16.89
g::}n;?;}ance and Repair Workers 12 (1) (8%) (1) (8%) $15.97
gg’r’;gitt':raskers and Bench 11 G (Bl%) (2 (18%)  $19.57
Miscellaneous Woodworkers 11 (5) (31%) (3 (27%) $18.20
Miscellaneous Food Processing <10 (1) (50%) 1 100% $14.05

Workers
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Agricultureby Employment (Top4-Digit NAICS)

In Sekiyou County, Crop Productionis the highest employinghdustry withinthe Crop and Animal
Productionsector(457 jobs in 2015 Following Crop Productionyort Activities fofForestryemploys
201workers,andLoggingemploys 159 workers. Several industries added jobs over the past five years, but
little growth is forecasted over the next five years.

2015 QMaM |, o o QMPH

Industry

/9 -@wm Qmp

Jobs Change Change
Crop Production 457 (30) (57) (2) (2) 5.40  $31,635
Support Activities for Forestry 201 92 86 2 9 107.53 $41,922
Logging 159 10 13 (28) (15) 21.47 $40,578
Support Activities for Crop
Production 106 (2 (12) (10) (15) 228  $32,613
Animal Production and
Aquaculture 56 (7) (7) (23) (29) 1.29  $24,017
Forest Nurseries and Gatherir
of Forest Products 51 34 40 (20) (14) 215.75 $36,886
Support Activities for Animal
Production 15 4 4 2 2 3.59  $19,824
. . Insf. Insf.

Hunting and Trapping <10 Insf. Data 0 Data 1 7.44 Data

- Insf. Insf.
Fishing <10 |Insf. Data 1 Data 3 2.50 Data

Timber Tract Operations 0 Insf. Data 1) 0 0 0.00 $0
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Staffing Patterns foAgriculture(Top4-digit SOC)

Thehighest employmenbccupation within this sectais Miscellaeous Agricultural Worker2g0 jobs).
Others with large employment totals incluBtarmers, Ranchers and OthegriBultural Managers at 67
jobs,and Driver/Sales Workers and Truck Drivers aitis However, among these top three occupations,
all declined over the past five yeaaad are projected to either remain stagman decline further over the
next five years.

Occupation 2015 Change, Projected Change ﬂiﬂiﬁn
P Employment 20102015 20152020 ry
Earnings
Miscellaneous Agricultural Workers 260 (18) (6%) 0 0% $12.76
Farmers, Ranchers, and Other Agricultural 67 (5) (7%) ) (3%) $18.69
Managers
Driver/Sales Workers and Truck Drivers 15 0 0% 0 0% $17.41
FirstLineSupervisors of Farming, Fishing, and 0 0
Forestry Workers 11 1) (8%) 0 0% $22.34
Graders and Sorters, Agricultural Products 11 (1) (8%) 0 0% $15.34
Heavy Vehicle and Mobile Equipment Service 0 0
Technicians and Mechanics <10 (1) (33%) O 0% $22.41
Flrst~l__|ne Supervisors of Mechanics, Installers, i <10 0 0% 0 0% $30.62
Repairers
Automotive Technicians and Repairers <10 0 0% 0 0% $15.95
Construction Equipment Operators <10 0 0% 0 0% $19.55
Forest and Conservation Workers <10 0 0% 0 0% $17.07
Logging Workers <10 0 0% 0 0% $21.69
Construction Laborers <10 0 0% 0 0% $11.82
Electricians <10 0 0% 0 0% $20.80
Painters and Paperhangers <10 0 0% 0 0% $13.88
Mlscel_la_neous Life, Physical, and Social Scienc <10 0 0% 0 0% $15.43
Technicians
Welding,Soldering, and Brazing Workers <10 0 0% 0 0% $17.56
Agricultural and Food Scientists <10 0 0% 0 0% $24.89
Chemical Processing Machine Setters, Operatc <10 0 0% 0 0% $23.20
and Tenders
Cutting Workers <10 1) (100%) O 0% $15.24
Software Develope=nd Programmers <10 Q) 100%) O 0% $26.65
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Tourism® by Employment (4-Digit NAICS)

The vast majority of employment within this industry sector is found withie subsectors: Restaurants
and Other Eating Placek,{17); Traveler Accommodation (369nd Other Amusement and Recreation
Industries 156). Over the past five years, Restaurants and Other Eating Places addésd joies.
However, it and most other industry subsectors are projected to decline throughT2@2@ctor with the
highest average earningsR&/ (Recreational Vehicle) Parks and Recreation G&2ip613, while the
sector with the lowest is Spectator Sports,§i2).

omMxM| / 9 -Q QMPH. [ 9 -C

Industry Change WYmp Change WHn
Restaurants and Other Eating Places 1,017 58 (112) (33) (203) 1.01 $16,893
Traveler Accommodation 369 (12) (43) 24 7 2.01 $16,147

Other Amusement and Recreation 156 (102) (134) (34) (46) 120  $17.697

Industries

RV (Rec.:reatlonal Vehicle) Parid 64 @ (11) 1 B 1029  $21.615
Recreational Camps

Independent Artists, Writers, and

Performers 41 9) (12) (4) (4) 138  $9,200
Special Food Services 39 4) (12) 2 0 0.50 $13,112
Drinking Places (Alcoholic Beverage: 23 4) (6) 0 Q) 0.61 $14,035
Spectator Sports 14 0 (2) 2 1 0.75 $5,512

Staffing Patterns for Tourism (Toplidit SOC)

The majority of employment within this industry sector is found withnoccupations: Fast Food and
Counter Workers309) andCooks 261). These subsectors also added the most jobs over the past five
yearshowever, only Fast Food and Counter Workers is Projected to grow.

Within this industry sector, General and Operations Managers is the occupation paying the highest
median wage at3L.98 hr. The occupation with the lowest median earnindiéng Room and Cafeteria
Attendants and Bartender Helpeas$9.5/hr.

15The Tourism industry crossever several industries, including NAICS 48 (Transportation and Warehousing); 56 (Administrative
and Support Services); 71 (Arts, Entertainment, and RecreatioriggAd¢commodation and Food Services).
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Occupation 2015 Change, Projected Change ﬂiﬂ':n
P Employment 20102015 20152020 rly
Earnings
Fast Food an@ounter Workers 309 29 10% 18 6% $9.91
Cooks 261 10 4%  (12)  (5%)  $10.64
Waiters and Waitresses 162 (10) (6%) (19) (12%) $9.92
Building Cleaning Workers 131 (5) (4%) 7 5% $10.82
Supervisors of Food Preparation and Senr 115 4 1% 0 0% $12.15
Workers
Hotel, Motel, and Resort Desk Clerks 62 0 0% 5 8% $10.93
Recreation and Fitness Workers 58 1 2% 3) (5%) $13.92
Dishwashers 48 Q) (2%) (5) (10%) $9.80
Cashiers 45 3) (6%) (1) (2%) $10.44
Food Service Managers 45 (8) (15%) (2) (4%) $13.95
Bartenders 44 (4) B8%») (3 (7%) $9.61
Food Preparation Workers 43 0 0% (2) (5%) $9.90
Maintenance and Repair Workers, General 32 (4) (11%) 1 3% $15.97
Hosts and Hostesses, Restaurant, Lounge, 0 0
Coffee Shop 28 1) (3%) 4) (14%)  $10.36
Grounds Maintenance Workers 28 (29) (40%) (5) (18%)  $11.54
General and Operations Managers 20 4) A7%) (1) (5%) $31.98
Lodging Managers 15 (5) (25%) (1) (7%) $18.30
Miscellaneous Entertainment Attendants a 0 0
Related Workers 15 (14)  (48%) (3)  (20%)  $11.58

Dining Room and Cafeteria Attendants &
Bartender Helpers

15 @)  (12%) 1) (%) = $9.57
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Appendix

Data Sources and Glossary of Key Terms

Data Sources
All data and analysis for this report are directly or indirelgtived from information provided by either
the U.S. Bureau of the Census or U.S. Bureau of Labor Statistics:

1 Economic Modeling Specialists International (EMSI), 2016.1 Class of Worker data (based on the
U.S. Quarterly Census of Employment and Wages)earadal demographic estimates

1 U.S. Census American Community Survey-2018 Estimates

1 U.S. Census OnTheMap

Competitive Effect

Used in conjunction with "Shihare Analysis" techniqi&sThe Competitive Effegtetric seeks to

isolate the influence of lat dynamics from the influence of ndéwtal factors on industries' employment
growth or decline. A positive number indicates that the study area experienced more growth within a
particular industry than would have been expected from+looal trends; the ragnitude ofThe
Competitive Effeghdicates the strength of the purely local influence on the industry's employment
change.

Location Quotient

Location Quotient (L@)easures the relative importance of an industry's employment to a particular
region, anduses the straightforward formula:

[% of total local employment/% of total national employment].

Location Quotients are one of the most common and important indicators of local economic
characteristics.Q'sgreater than 1.25 are typically considered taloe threshold for identifying an
industry as especially relatively strong.

NAICS Codes (The North American Industry Classification System)

NAICSs the standard used by Federal statistical agencies in classifying business establishments for the
purpose of collecting, analyzing, and publishing statistical dataddtathe U.S. business economy. The
numbering structure is hierarchical in natumeeaning that fewer digits are broader in their meaning,

while longer (up to six) digits provider greater specificity.

SOC Codes (Standard Occupational Classification)

The 2000 Standard Occupational Classification (SOC) System was developed in resgomsatp a

need for a universal occupational classification system. Such a classification system allows government
agencies and private industry to produce comparable data. Users of occupational data include
government program managers, industrial and laktations practitioners, students considering career
training, job seekers, vocational training schools, and employers wishing to set salary scales or locate a
new plant. It is used by federal agencies collecting occupational data, pro\stimglardmeans to
comparesuchdata across agencies. It is designed to cover all occupations in which work is performed for
pay or profit, reflecting the current occupational structure in the United States.

16 Shift share is a standard regional analysis method that attempts to determine how much of regional job growth can be
attributed to national trends and how much is due to unique regional factors. Shift share tssles ahy employment is
growing or declining in a regional industry, cluster, or occupation.
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As with NAICS, the SOC coding structure is hierarchicdiew#hdigits provide broad data
(occupational categories), while larger provide more specific data (specific professions).

Industry Sector Definitions

Health Care
NAICS Description

6211 Office of Physicians

6212 Offices of Dentists

6213 Offices ofOther Health Practitioners
6214 Outpatient Care Centers

6215 Medical and Diagnostic Laboratories

6216 Home Health Care Services

6219 Other Ambulatory Health Care Services

6221 General Medical and Surgical Hospitals

6222 Psychiatric and Substangeuse Hospitals

6223 Specialty (except Psychiatric and Substance Abuse) Hospitals

6231 Nursing Care Facilities (Skilled Nursing Facilities)

6232 Residential Intellectual and Developmental Disability, Mental Health, and Substance Abuse Facilities
6233 Continuing Care Retirement Communities and Assisted Living Facilities for the Elderly
6239 Other Residential Care Facilities

6241 Individual and Family Services

6242 Community Food and Housing, and Emergency and Other Relief Services

6243 VocationaRehabilitation Services

6244 Child Care Services

Manufacturing
3111 Animal Food Manufacturing
3112 Grain and Oilseed Milling
3114 Fruit and Vegetable Preserving and Specialty Food Manufacturing
3115 Dairy Product Manufacturing
3116 Animal Slaughtering and Processing
3118 Bakeries and Tortilla Manufacturing
3119 Other Food Manufacturing
3121 Beverage Manufacturing
3149 Other Textile Product Mills
3152 Cut and Sew Apparel Manufacturing
3169 Other Leather and Allied Prodidanufacturing
3211 Sawmills and Wood Preservation
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NAICS Description

3212 Veneer, Plywood, and Engineered Wood Product Manufacturing
3219 Other Wood Product Manufacturing

3222 Converted Paper Product Manufacturing

3231 Printing and Related Support Activities

3254 Pharmaceutical and Medicine Manufacturing

3255 Paint, Coating, and Adhesive Manufacturing

3256 Soap, Cleaning Compound, and Toilet Preparation Manufacturing
3259 Other Chemical Product and Preparation Manufacturing

3261 Plastics Product Manufacturing

3271 Clay Product and Refractory Manufacturing

3272 CGlass and Glass Product Manufacturing

3273 Cement and Concrete Product Manufacturing

3279 Other Nonmetallic Mineral Product Manufacturing

3313 Alumina and Aluminum Production and Processing

3321 Forging and Stamping

3322 Cutlery and Handtool Manufacturing

3323 Architectural and Structural Metals Manufacturing

3324 Boiler, Tank, and Shipping Container Manufacturing

3325 Hardware Manufacturing

3327 Machine Shops; Turned Product; and Screw, ahat,Bolt Manufacturing
3328 Coating, Engraving, Heat Treating, and Allied Activities

3329 Other Fabricated Metal Product Manufacturing

3331 Agriculture, Construction, and Mining Machinery Manufacturing
3332 Industrial Machinery Manufacturing

3333 Commercial and Service Industry Machinery Manufacturing

3334 Ventilation, Heating, Altonditioning, and Commercial Refrigeration Equipment Manufacturing
3335 Metalworking Machinery Manufacturing

3339 Other General Purpose Machinery Manufacturing

3341 Computer and Peripheral Equipment Manufacturing

3342 Communications Equipment Manufacturing

3344 Semiconductor and Other Electronic Component Manufacturing
3345 Navigational, Measuring, Electromedical, and Control Instruments Manufacturing
3346 Manufacturing and Reproducing Magnetic and Optical Media
3351 Electric Lighting Equipment Manufacturing

3352 Household Appliance Manufacturing

3353 Electrical Equipment Manufacturing

3362 Motor Vehicle Body and Trailer Manufacturing

3363 Motor VehicleParts Manufacturing

3364 Aerospace Product and Parts Manufacturing

3366 Ship and Boat Building

3369 Other Transportation Equipment Manufacturing

3371 Household and Institutional Furniture and Kitchen Cabinet Manufacturing
3372 Office Furniturdincluding Fixtures) Manufacturing

3391 Medical Equipment and Supplies Manufacturing
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NAICS Description
3399 Other Miscellaneous Manufacturing

Agriculture
NAICS Description
1110 Crop Production
1120 Animal Production and Aquaculture
1131 Timber Tract Operations
1132  Forest Nurseries and Gathering of Forest Products
1133 Logging
1141  Fishing
1142 Hunting and Trapping
1151  Support Activities for Crop Production
1152  Support Activities for Animal Production
1153  Support Activities for Forestry

Tourism
NAICS Description
4871  Scenic and Sightseeing Transportation, Land
4872  Scenic and Sightseeing Transportation, Water
4879  Scenic and Sightseeing Transportation, Other
5615 Travel Arrangement and Reservation Services
5619  Other Support Services
7111  Performing Arts Companies
7112  Spectator Sports
7113  Promoters of Performing Arts, Sports, and Similar Events
7114  Agents and Managers for Artists, Athletes, Entertainers, and Other Public Figures
7115 Independent Artists, Writers, and Performers
7121  Museums, Historical Sites, and Similar Institutions
7131  Amusement Parks and Arcades
7132  Gambling Industries
7139  Other Amusement and Recreation Industries
7211  Traveler Accommodation
7212 RV (Recreational Vehicle) Parks and Recreational Camps
7213 Rooming and Boarding Houses
7223  Special Food Services
7224  Drinking Places (Alcoholic Beverages)
7225 Restaurants and Other Eating Places










