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Executive Summary

The purpose dahis Regional Labor Market Profile and Industry/Sector Analysis is to provide the Northern
Rural Training and Employment Consortium (NoRTEC) region with oiétam strategic decisions

designed to strengthen communitiasross the region through a strong and collaborative workforce
development networkUltimately, the data will be used to:

91 Develop sector partnerships within the priority industry sectors
9 Identify and promote career pathways

1 Identify and promote the mostidemand occupations that can also inform career guidance and
coaching

1 Help the workforce development board prioritize and focus on common sectors
1 Guide efforts in concert with economic development within the region

The report includes both quantitative duqualitative data regarding past, current and projected
economic trendsor the NI 3 A12 gb@htiesButte, Del Norte, Lassen, Modoc, Nevada, Plumas, Shasta,
Sierra, Siskiyou, Tehama, and Tricoynties

Data examineihclude age and race trends anjections; income and poverty; human capital and

labor force; unemployment; commuting patterns; employment by industry; employment by occupation;
industry and occupation connections; andustry sectos. Priority was placed on the identification of
indudry sectorghat: are growingare economically vital to the regiomcludeoccupations with a wide
variety of entrylevel educational requirementandpay a relatively higher wagempared to other
industries

Datawere gathered from a variety of publand propietary data sourceanda surveyof nearly 300
regional employers. Input sessions with each of the counties were held in Matp 2@li6late and
supplement the quantitative dat®articipants within theounty and community participaniscluded
key stakeholders, service providers, and employers.

Based on an analysis of the quantitative and qualitaifeemation gatheredthe following section
outlines the key findings, including strengths and challenges within the region, as well as red®dnmen
industry sectorso emphasize for purposes of workforce planning and resource allocation
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Key Findings
The overall strengths and challenges within the region fall into three overarching themes:

Theme 1: Rurality

StrengthiThe region possessesigh quality of life for those who value the rural lifestyle that the region
2FTFSNARASD® 5dzZNAYy 3 GKS AyLlzi aSaairzyas Al ol a YSylGAazy
may be a valuable tool for business recruitment. The overall ruradgettine foundation for many of

0KS NBXIA2yQa AYyRdZAGNE aAGNBy3IldKao

ChallengeBecause of the vast, rural nature of the region, there are infrastructure gaps such as access to
high speed internet. This will impact both business and talent attraction. Hmuaigfallenge within the
region. In some cases, there is a lack of rental properties, which is challenging for areas with a large
seasonal workforce. In other areas, the available housing is so expensive that it is difficult to attract entry
level workes. However, the most significant challenge the region faces is an agiggy\itt

population. This will put a significant strain on workforce availability over the next several years.

Key Points:

1 Important employment sectors within the region incluGavernment; Agriculture; and Tourism.
These tend to be significant employment sectors in rural areas across the nation.

f ¢KS NBIA2YQa LRLIMzZ I GA2Y YINHAYylIffté& 3INBG 068 MPO
grew by 9.3%. Population growth is projed®demain flat through 2020. In fact, the working
age population, defined as 83, is projected to decrease, partly due to retirements and flat
population growth. This will put a strain on existing employers.

1 The region is less racially diverse tharf@ala and the US, although minority populations are
IANRGAY3I AY aAl S YR &aKINB 2F GKS NBIA2YyQa LR L

91 Due to the presence of the Agriculture sector within many of the counties, seasonal and migrant
farmworkers comprise a large portion of the workfoiBecause many of these jobs are seasonal
or temporary, the monthly employment and unemployment within the region varies greatly.

1 Historically, the Government sector, which includes education, state and federal government, has
employed the most workers. Mever, the Health Care sector has demonstrated the most
significant growth and is projected to dominate future employment growth.

1 Across all regional input sessions, attendees recognized that the NORTEC region possesses a high
quality of life that shoulddmarketed as part of an overall talent attraction effort.

1 While participants within the input sessions noted the {gghlity of life present within the
region, many of the survey respondents also indicated challenges with recruiting employees to a
ruralregion. This indicates that future job candidates will likely be those who prefer a rural
lifestyle.
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Theme 2: Educational Attainment

StrengthiThe region has a higher percentage of those within its population who have some college

' YRk 2 NJ |y egréedrshigher: ThiS g2ecentige is significantly higher than the rest of the state,
the US and other comparison communities. This presents opportunities for upskilling, and the current
level of educational attainment within the region matches well witteimand jobs.

ChallengetUnfortunately, jobs that are available for the current educational attainment level within the
region do not always pay well. Also, workers who have some college and choose to finish their studies
may not be pursuing fields thatle to current in demand occupations.

Key Points

1 Many indemand jobs tend to be entigvel rungs on the career ladder. For example, 13 of the
20 occupations with the greatest number of projected openings pay median wages between
$10.00 and $15.00. Ofthen 2 OO0dzLJr A2y ax 2dzad Gg2 NBIljdzA NE SR
degree.

1 Top jobs within the region, by largest share of employment, tend to be within the food
service/tourism industry. However, several Health Care industry occupations, including
Registerd Nurses, pay highehan-average wages and are expected to have a relatively high
number of annual openings over the next 5 years.

1 The overall median household income within the region is lower, while the poverty rate tends to
be higher as compared todtrest of the state and nation.

9 Based on survey results, the most significant challenges for employers within the region are (1) to
find qualified candidates to hire, generally speaking, and (2) to find prospects to-fkilligh
positions. Finding empjees with necessary soft skills was also indicated as a significant
workforce challenge.
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Theme 3: Geography

StrengthiThe presence of the two border states of Oregon and Nevada present opportunities for cross
border collaboration, while the vast sizetlvd region also presents opportunities forragion

collaboration.

Challengett is time and resource intensive to work across states with a diversified approach to problem
solving.

Key Points:

1 While the NORTEEgion is geographically large and diverse, input sessions showed a willingness
YR SyiGKdzaAlay TFT2NJ O NA2dza 2NBFYyATFdAz2ya (G2 62

9 Because the region is geographically vast, lacks a large population center, is sparseddpopula
overall, and borders two states, commuting patterns for the NORTEC region are unlike many
other workforce regions in the country. Del Norte, Siskiyou, and Modoc Counties border southern
Oregon and exchange commuters with counties across state liresaifie is the case with
Nevada, Lassen, and Sierra and Plumas Counties. All four border Nevada, and workers from each
county cross the border to Reno for employment. These unique commuting conditions lead to a
need for crosstate collaboration for more ipactful workforce development strategies.

9 Although counties throughout the NORTEC region share similarities in industry sectors,
occupations, and business needs, input session participants in counties along the Oregon and
Nevada borders often identified mestrongly with communities in these states than with other
parts of the NORTEC region.




wSIAAZ2Y I [ | 628

NORTEC Ly Rdzs i NEk { §

Opportunities and Needs

An analysis of the quantitative and qualitative data as well as the strengths and challenges presented
above yielded several clear opportieit and needs for the NORTEC region.

1 While entrepreneurship and small business development are not industry sectors and can occur
within any private industry, they were mentioned as an opportunity and need in nearly every input
session and are a recommezttifocus for NORTEC.

1 An entrepreneurship and small business stratagydfill in some of the service gaps that exist in
the smaller, more isolated communitiaad couldengage thosevorkersnot suitedto a typical
nine-to-five job.

1 There is a need f@reater youth engagement for talent retention and to provide youth with work
experience.

1  While the NORTEC region is vast, there is the need for sustained engagement of partners across
the 11 counties. There are also opportunities to engage with orgamgaiitross state lines in
order to take advantage of the interstate workforce that commutes across state lines.

1 A focus on better broadband and housing infrastructure will help with workforce attraction.
Research indicates that the Information Technolo@y ¢ector is an emerging opportunity;
however, for it to be successful throughout the entire region, it will be necessary to provide a more
robust broadband infrastructure.

9 The region should focus on priority sectors for workforce development. Idenpifyanidy sectors
can create a common focus among partners and guide efforts with regional economic
development. It is also a way to identify and promote the medeinand occupations within the
region, while also informing career guidance and coaching.

Recommendations

Recommended priority sectors for the NORTEC region include: HealtiMaargacturing Information
Technology (ITAgriculture and Tourism. These recommendations are based on an analysis of
employment trends within each of the 11 count®lthe region as a whole. Generally, these sectors
meet a combination of the following criteria:

1 High historicaémployment growth

1 Projectedgrowththrough 2020

1 Employ a disproportionately high number of employe#kin the region
1 Provide employment omptunities with relatively higher wages

1 Provide employment opportunities with career pathways

Each sector igresent to some degree within each of the 11 NoRTEC cgumiiesver, some sectors are
a better fit forcertaincounties than for otherslhese ariances are outlined below.
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Health Care

Recommendifor the region and particularfpr: Butte,
Del Norte, Lassen, Nevada, Plumas, Shasta, Sier
Siskiyou, Tehama and Trinity Countees itis either a
major employer or is projected to experience signific
growth.

Recommended becausetealth Care is the secon
largest sectar by total employmentwithin the 1%

county regionlt hasadded the greatest number of job
since 2010 and is projected to add the most jblySar,

through 2020. Seven of the top tenighhdemand
occupations are within the Health Caexctor.

HighdemandHealth Careccupations includé’ersonal Care Aigl Home Health AideRegistered Nurses
Nursing AssistantSocial and Human Service Assistaams Licensed Practical and Licensed Vocational
Nurses.

Each of these occupatioisprojected to addnore thanl150 jobs through 2020, with Personal Care Aides
projected to addthe most, atl,734. Of these occupations, Registered Nuesen the highestmedian
wage of $37.56/hr andrerequired to haveaminimum of an & & 2 OA I (i 'S iOehsedRP3aatiNg &hap
Licensed Vocation Nursearnthe next highestmedianwage of $23.66/hr andre required to have a
postsecondary nodegree award. The other occujmns, while paying a lower wage averagerequire
onlya high school diploma or lessd so can be good initial rungs on the Health Care career ladder for job
seekers who lack postsecondary credentials

Manufacturing
Recommended for the region andtjmanarly for:Butte,
Nevada, Plumashasta,Siskiyou, Tehama, and Trini
Counties.

Recommended becaus@&he Manufacturing sector ar

experienced healthy employment growth of Gy
between 2010 and 201%Although Manufacturings -~ 3§
projected to experience a slight deeliaver the next ;
five years,its status as a traded industry meay
manufacturing jobs added have a disproportionat ' _
KAIK AYLIOG 2y G(KS NBIAA . R 2 &

-

1 For all other occupations, minimum education requirement is provided here as a guideline only. Certain
businesses may require higher levels of education for the same occupation. For example, registered nurses are
NBIljdzANBR (2 KI @S ImemdrkéxtréughhuRthie cBubty, & énding\on tievailability of
nurses with advanced credentials and the level of competition for these jobs.
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in other many other industrie®©n average for each fdiimne manufacturing job creatk 3.4 fulitime jobs
are created in nonmanufacturing industrfes.

Key subsector®f Manufacturing fall within two categories: Wood Products and Food Processing.
Specifically, they include: Sawmills and Wood Preservation; Other Wood Product Manufacturing; Beverage
Manufacturing; Fruit and Vegetable Preserving and Specialty Food Marinfgc@ther Miscellaneous
Manufacturing; and Bakeries and Tortilla Manufacturing. Of these, Other Wood Product Manufacturing
and Bakeries and Tortilla Manufacturing have experienced the greatest growth. Other growing and
emerging subsectors include Architeal and Structural Metals Manufacturing and Grain and Oilseed
Milling.

Highdemand Manufacturing occupations includakers; Sewing Machine Operators; Welders, Cutters,
Solderers, and Brazers; Food Batchmakers; Meat, Poultry, and Fish Cutters andsTanmuniedustrial
Machinery Mechanics.

Each occupation categorygmjected to add at least ten new jobs through 2020, with Bakers leading the
way with 31 new jobs. Of these, Industry Machinery Mechainsthe highest wage of $23.08/hr and
must holdonly a high school diploma.

Agriculture
Recommended for the region and particularlyHoite, T—
Del Norte, Lassen, Modoc, Shasta, Siskiyou, '
Tehama Counties although this sector is preser
within each of the 11 counties.

Recommended becauseThe Agriculture sector
experienced 10% employment growth between 20
and 2015. Over the next fiyeear period it is projecte
to experience a slight decline. However, this is j#i#
important sector for the region, particulgrwithin i
many of the rural couigs. The vast majority o .
employment falls within the Crop Production and Support Activities for Crop Production subsectors.
Together, these subsectors added over 600 new jobs between 2010 and 2015 and are projected to add
another 100 through 2020.

High-demand Agricultureoccupations includeFishers and Related Fishing Workers; Farmworkers, Farm,
Ranch, and Aquacultural Animals; Agricultural Equipment Operators; and Hunters and Trappers.

Each occupation categorypsojected to add between 13 and 25 nevb$ through 2020. Wages within
this sector tend to be somewhat lower, primarily between $13.00/hr and $18.00/hr, but most require less
thanahigh school educatiofor employment

2 Manufacturers Alliance for Productivity and Innovation
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Tourism
Recommended for the region and for each cou
individually.

Reconmended becausethe Tourism sectorspans
several business categories including Hotels &
Restaurants; Travel Agencies and Tour Operators; 5
Entertainment and Recreation; and Sightseei
Transportation. The largest subsectors by employm:
within  the region include Restaurants Other =

e
Amusement and Recreation Industries (e.g. G

CoursesSki Resortsand Traveler Accommodation. An‘“%* N

are projected to grow through 2020.

=y

o

0,

RSy
3 ‘,Q‘Nzlr:f‘pw R Yo
S, VREW S Sl

o

HighdemandTourismoccupations includeseveral within Restaurants and Food Preparation, suElasts
Food Workers; Cooks; Food Supervisors; Waiters and Waitrasddartenders as well as hospitality
occupations such adaids and Housekeeping Cleaners; and Hotel, Motel, and Resort Desk \@lahi
wages within these occupations tend to be low, most require a less than high school educatlite and
Agriculturerepresent an opportunity for entdgvel employment.

Information Technology (IT)

Recommended for the region and particularly tfog:
more populated counties within the NORTEC reg
including ButteNevada andShastaCounties.

Recommended becaugdthough total employment is
lower in IT than in other recommended industrie
many IToccupations are in high demand and p:
relatively higher wages. The industry provides strc
career pathways and is an emerging sector wit
parts of the region.

Highdemand IT occupations include Software Developers, Applications; Computer User Suppor
Specialists; Software Developers, Systems Software; Computer Systems Analysts; and Computer
Programmers.

Each of these is projected add at least 15 new jobs through 2020. Overall wages within this sector tend to
be relatively higher than those in othectors, with many paying over $20.00/hr. However, many of these
occupations also require a higher enrlfieyel education than idemand occupations in other priority
sectors.
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NORTEC Regidrabor Market Profile

Introduction

The following is a labor matkand industry/sector profile for the NORTEC
Region(map at right}. The quantitative data for the profile includes a
geographic overview, demographic and labor force characteristics, industry
analysis, occupation analysis, and labor force aladawere surcedfrom

902y2YA0O a2RSft Ay3 theluSCersds Burahwy and tfelUst @ LOX
Bureau of Labor Statistics.
Demographic and Labor Force Characteristics B

-

Total Population

The NoRTEC region is located at the northern end of Calémahiencompasseslarge geographic
region that is sparsely populateglative to other parts of Californi@ihe population in the region
increased 1.3% over the past ten years, fit®8,017 to 712,382esidents’ This growth is significantly
slower than bth the state (+9.3%) and the nation (+8.7%) over the same period.

AAAAA

AlthoughK'S NB IA 2y Qa LI2 Lidatréasersigyhyfly ovex the ds® fieSyeni. $5%), (i 2

growth is expected in the neworking age ranges of Under 5 and OverTois is a camuation of the

trends of the previous ten years, which have seen an aging population in the NORTEC region. Since 2005
more than threequarters2 ¥ (i K S grosBpabhilatigh@mdwth is owed to residents over agelb5.

cohorts are grouped into preorking age (ages-09), working age (ages-8@), and postvorking age

(over 65), only the postiorking age categoisaw a net increasie population?

TheNB 3 Aaging @apulation is a concern as it impacts the availability of labor in this region ovextthe
decade. It should be noted that the population for age82ihcreased 11% over the past ten years.
However, the same age group is expected to decrease over the next five years.

Age Distribution

Pofag(l)astion Poi?;zllftion Chengeidoty Pr(()g(a)cltgg()(;r(])?nge
Under 5 37,334 38,439 1,105 3.0% 2,798 7.3%
519 143,656 124,666  (18,990) (13.2%) -1,008  -0.8%
2034 125,810 139,465 13,655 10.9% -7,384 -5.3%
3554 197,935 163,634 (34,301) (17.3%) -5,893 -3.6%
55-64 89,486 106,755 17,269 19.3% -5,508 -5.2%
Over 65 108,796 139,423 30,627 28.2% 18,367 13.2%
Total 703,017 712,382 9,365 1.3% 1,382 0.2%

3 Butte, Del Norte, Lassen, Modoc, Nevada, Plumasst8hSierra, Siskiyou, Tehama, and Trinity Counties
4EMSI Analyst 2016.1
51t is worth noting the workingage population held relatively flat, with a net loss of about 3,000 residents.
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Change in Population by Age Group 200315

8,000
6,000
4,000
2,000
Under 5 5-19 20-34 35-54 55-64 Over 65
-2,000
-4,000
-6,000

-8,000

Comparisos of Population Projections

The NORTECreg@m O2YOoAYy Il A2y 2F Pdpdaddidpardityin@keyunigug A ( dzRS | v F
among regions in the United Statés a result, it is difficult to find comparable areas across thehgS.

Bend, @egon,and Boisedaho,regions come closest, as they are large, reoltinty regions, with rural

populations in the western.B.

WhileNov¢ 9/ Q& F3Ay 3 LR LIz I GA2Yy A& YANNRBNBR | ONRaa (K¢
other regions are not facing similar declines in the working age population (&4&. dhis signals a need
for talent retention and attraction for NORTEC thah@e significant than it is in other places.

Bend, OR Boise, ID California
20152020 MSA 2015 20152020

NoRTEC 2015 US 20158020

2020 Growth  ~o " th 2020 Growth  Growth Glosl

Under 5 7.3% 13.6% 15.4% 9.1% 7.7%
5-19 -0.8% -1.1% 1.1% -0.9% -0.3%
20-34 -5.3% 2.2% 3.2% 0.8% 0.8%
3554 -3.6% 3.2% 3.1% -0.4% -1.8%
5564 -5.2% 0.4% 6.0% 6.7% 4.5%
Over 65 13.2% 23.2% 24.7% 17.0% 14.7%
Total 0.2% 6.3% 6.7% 3.5% 2.9%

6Bend, OR includes Crook, Deschutes, and Jefferson Counties.
"Boise ID MSA includes Ada, Boise, Canyon, Gem, and Owyhee Counties
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Race/Ethnicity

The population in the NORTEC region is less diverse than thatstateas a wholeand the US; White,
nornHispanic residents comprise more than 76% of the NORTEC population compared with 62% nationally
and 38% statewidddoweversince 2M5, the fastest growingace/ethnicity group# the region are

those identifing as HispanitNative Hawaiian or Pacific Islanden-Hispanic andAsian nonHispanic,

signaling increasing diversity in the region

% of
0, 0,
Race/Ethnicity 2015. & Of. California % of U.S
Population Population . Population
Population

White, nonrHispanic 544,024 -23,307 -4.1% 76.4% 38.0% 61.6%
Hispanic 98,150 22,827 30.3% 13.8% 38.9% 17.6%
Asian, norHispanic 19,845 4,199 26.8% 2.8% 13.9% 5.4%
T M R

Wo or Vore kaces, nen 23,301 4,748 25.6% 33%  2.7% 2.0%
Hispanic
A icanndi Alask

MEEETEIE CARRET gz 113 0.7% 21%  04%  0.7%
Native, norHispanic
Black, norHispanic 10,495 494 4.9% 1.5% 5.7% 12.4%
WD REVEUEID Gl LIS 1,318 204 28.7% 0.2% 0.4% 0.2%

Islander, norHispanic

8 The Hispanic population includes Hispanics in White, Black, Two or More Races, Asian, American Indian or Alaskan Native,
Native Hawaiian, or Pacific Islander.
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Educational Attainment

The NoRTE@gion slightly outperforms the state and nation in terms of portion of the population with at

least some postsecondary education. Nearly 62% of adults in the NORTEC region have some college or an
associat®, dachelor, or graduate degree, comparedtas9. 2F /[ €t ATF2NY Al Q& | Rdz Ga
nationwide.The NORTEC region also significantly outperforms the state and the nation in portion of

adults who havat least completedhiighschool; nore than 86% of NORTEC adults have a high school

diploma or equivalendr greater comparedo 80.7% statewide and 85.6% nationally.

Although employers in the NORTEC region report difficulty finding qualified workers to fill open positions

¢ conditions these researchers do not contesite region isactuallyhome to asignifcantlygreater

portonofadultss K2 KI @S aGFNISR F LRadaSO2yRIFNE LINRBINFY 2
than the state (29.5%) or the nation (28.8%).

In other words, compared to the state and the nation, the NORTEC region should relaireely m
O2YLISGAGADBS FT2N) 2206a UGUKIFG NBIdZANSE 0SG6SSy KAIK ao
These circumstances may also mean the NORTEC region has significant opportunity to upskill workers.

More than 30% of adults have some college but no degree, whiclrigradger portion than in any

other comparison geography. Some of these adults may have earned-testmoctedential, but it is
likely that many others are not fully benefiting from the education they have already obtained.

The region could also impmin its portion of highly educated adul@ompared with Bend, Boise,

I TEAFT2NYALZ YR GKS ! ®{ ®X F avYl ff SN LiaMbughthy 2F b2
region lagbehind Bend and Boise byly about two percentage points portion of residents with a

graduate degree.

Educational Attainment

2015 2015 2015 2015

2015 2015

Education Level Population  Percent Percent Pe_rcent Pe_rcen_t Percent
Bend, OR Boise, ID California  US
Less Than 9th Grade 25,107 5.1% 3.0% 4.9% 11.2% 6.6%
9th Grade to 12th Grade 41,563 8.4% 6.3% 5.6% 82% 7.7%
High Schoabr Equiv. 123,442 24.9% 26.0% 25.3% 21.0% 28.1%
Some CollegeNo Degre® 150,907 30.5% 27.2% 26.7% 21.7% 21.0%
Associate's Degree 48,136 9.7% 9.1% 8.1% 7.8% 7.8%
Bachelor's Degree 70,431 14.2% 18.9% 20.0% 19.3% 18.0%
(Hsir;ﬁe“rate Degiss A 35,567 72%  95%  94%  10.9% 10.7%

9 Includes individuals who ha& | NJ/

(@)
Pl
—
(&
No
Q)¢
c
ax
(0p))
(@]
N
<
puls
P
o
O
P
&b
puls
(0p))
<
(et
>
N
-
(0p))
Q¢
Qx




wSIAAZ2Y I [ | 628

NORTEC ” e L LyRdzdNBK{S

Income

Household income throughout the NORTEC region is a mixed\Mtstycounties have lower median
incomes and higher poverty rates than both the state and the nation. Just one county, Nevada County,
outperforms the nation in median income. Its poverty rate is the lowest in the re¢parer by half or

nearly halcompaNB R (2 &S@SNJI f otrfiesdiakdSs IdWEr hanhé podertyritds 8NJ O
California and the U.S. overall. Three other cougtiisimas, Shasta, and Siegriaave lower poverty

rates but also lower median incomes compared to the state andatien.

Median Household

LyO2 y@maw FoveryRae
Butte $43,165 21.9%
Del Norte $39,302 22.4%
Lassen $53,351 19.4%
Modoc $38,560 20.2%
Nevada $56,949 11.4%
Plumas $48,032 14.0%
Shasta $44,556 14.7%
Sierra $43,107 13.8%
Siskiyou $37,495 21.1%
Tehama $42,369 18.2%
Trinity $36,862 19.9%
California $61,489 16.4%

United States $53,482 14.8%
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Commuting

In 2014, the NoRTEE&gion had nearly 42,000 workers commuting in and nearly 63,000 commuting out,
making the region a net exporter of worké&t3he regiorexchanges the most workers with Sacramento
County, which sends 4,100 workers into the region and receives 9,300 caminone the region, and
Placer County, which sends 7,800 workers into the region and receives 9,300 workers from the region.

158,392live and work in
the NORTEC region

41,939workers ” 62,839workers
commute in commute out

Net loss of 20,900 workers

One of the unique aspects of the
NORTEC regiosthe commuting
patterns between the region and the
two bordering states of Oregon and
Nevada.

Del Norte, Modoc and Siskiyou Counti
border Oregon. As of 2014, 25% of in
commuters to these three counties
come from Oregon, while 18% of eut
commuters leavehte three county
region to go to Oregon. There is a
relatively even exchange of workers
with approximately 1,800 workers goir
in either direction.

Lassen, Nevada, Plumas, and Sierra
Counties border Nevada. As of 2014,
18% of incommuters to the four
counties come from Nevada, while 9%
of outcommuters leave the four count
region to go to Nevada. More workers
are coming into the region from Nevac
(approximately 2,600) than are going 1
Nevada (approximately 2,100).

10.S. Census Bureau, OnTheMap, 2014 (most recently available). http://onthemap.ces.census.gov/
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Human Capital
Labor Force

Labor force includeboth employed EMPLOYMENT INORTE®=GION1996-201611
and the unemployedvorkers

October 2006 January 2016

excluding only those who have stoppe Peak

. . 308,902 282,516¢ 9% lower
looking for work (discouraged workers ( ) ( & 9% )
and those who are voluntarily notin ~ Trough ~ January 1996 January 2016

(239,51) (282,516¢ 18% higher)

the labor force.
. A Employment; 282,516
InJanuary 2016, KS b 2w¢ 9/ 3312016 Labor Force306,207

labor force included more than Unemployment rate:8.4%

300,000 workersCf these, 282,516

were employed and2691 were unemployed. Over the last 20 years, employment in the region was at

its highest in October 2006 and lowest in January 1996. As of January 2016, the unemployment rate was
9.1%, higher than the unemployment rate of California (5.8%) and the (St 4.9%.

4 "\ Labor Force Participation Rate

Labor Force Participation Rate L _ N _
The labor force participation rate is a ma Labor force participation _ra_te is sensitive to demographic
indicator of the labor market. It represer change because the participation r_atesyvacross age,
the proportion of the population that is in tr gen(_je_,r, a_nd race. In 2015, the national labor force
labor force. Labor force participation rat participation rate for_those Sﬁearsandrold_e_r was

39.9%, compared with a labor force participation rate of

are affected byvarious factors, includin .
demographic composition of the populati 80.7% for those between 25 and 54.

as well as structural changes in the econo ] The national labor force participation ratashdecreased

\ ~ since 2000, a trend that is expected to continue in the
next decade. One of the major reasons for the decline is the aging of thédaimer generation. In

2000, baby boomers were the heart of the workforce, falling into the high participati® group of 36
to-54 years old. However, as this large group of individuals began to retire, the effects were felt on the
overall participation rate. It is worth mentioning that the participation rate of older workers has been
increasing in the pasteyears, but it is still significantly lower than those of the middle age groups.

Workers in older age brackets and those in retirement age, compose a considerable proportion of the
NEIA2YQa LRLIzZ FGA2yd ¢KS 2f RS Mk edloNk Shidated?td bezt (G A 2 y
122,177 in 201% A large number of these older workers are expected to retire in the next ten years.

11 U.S. Bureau of Labor Statistics, 199%16.1. http://www.bls.gov/data/
12The older worker population (55 years and older) in the region is estimated by multiplying the population of this age group b
the corresponding labor force participation rate.
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Labor Force Participation Rate by Couhty

The aging population within the region is contributing to the overall laboe fwarticipation rate. Out of

a population of around 584,000 for those sixteen and older, approximately 310,000 or 53% are within the
labor force By contrast, the participation rates for both California and the United States are 10% higher.
Within the N&RTEC region the county with the highest labor force participation rate is Nevada County
(56.6%), while the county with the lowest rate is Lassen County (37.8%).

Butte

Del Norte
Lassen
Modoc
Nevada
Plumas
Shasta
Sierra
Siskiyou
Tehama
Trinity
NoRTEC
California
United States

Population 16+

181,730
22,687
28,848

7,633
82,966
16,325

144,420

2,579
36,265

49,632
11,487

584,572

29,934,838
248,775,628

In Labor Force

101,769
9,914
10,905
4,015
46,959
8,718
77,409
1,295
18,967
26,851
5,387
312,187
19,098,427
158,967,626

% in Labor

Force
56.0%
43. ™
37.8%
52.6%
56.6%
53.4%
53.6%
50.2%
52.3%
54.1%
46.9%
53.4%
63.9%
63.8%

13U.S. Census Bureau American Community SurveyyEaeEstimates 2012014.
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NORTEC Region & California Unemployment Rates
20052015 Annual Average

16.0%
6.0% 14.6%
14.0%
12.0%
10.0%

8.0%

6.0%

4.0%

2.0%

0.0%

2005 2006 2007 2008 2009 2010 2011 2012 2013 2014 2015

= NORTEC Region California

As noted previously, individuals can be members of the labor force even if they are not currently
employed. Those who are nemployed but who are actively looking for work are classified by.te U
Department of Labor as unemployed. Like participation rates, what is considered a normal
unemployment rate varies from region to region based on demographics of each populatiaallGene
speaking, unemployment tends to spike during recessions and following major layoffs or relocations,
eventually settling to a more normal and stable rate as individuals adjust to the new availability of
employment opportunities. Prolonged periods afigually high unemployment rates are typically a
signal that the supply of workers is not in balance with demand for workers.

The Bureau of Labor Statistics reports a precipitous decrease in unemployment in the region between
2010 and 2015. Over the pedi@nalyzed, the unemployment rate struck its peak in 2014.8%, and
dipped to its lowest rate in 2006 &4%. The unemployment rate for the state of California followed a
similar trend as the region between 2010 and 2015, though the story is cotigigtene positive, as the
a0 0SQa NI (15 toR@ercéhtage pdints loBey thah the region. For California, the
unemployment ratelsohit its highest mark in 201Q2.2% and its lowest mark in 20q8.9%).
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Industry Sector Analysis

Industrydata are classified according to the types of goods and services that are rendered by businesses.
These data indicate past and projected growth trends by sector and reveal sectors in which the region is
well suited to be competitive.

A chart and severahbles are displayed related to industry data. Each of the figures data are in
descending order according to 2015 employment. Other data displayed include:

1 Employment growth over the past five years
1 Forecasted growth over the next five years
1 Growth due tocompetitive effect (CE)

1 Location quotient (LQ)

The competitive effedCE) shows, statisticaltile amount of job growth that occurred due to regional
factors. CE is calculated by comparing regional grtmattie national growtmumbersand rate for each
sector. In other wordsa positive number indicates the region experienced more growth than was
expectedbased on national industry performance

Location Quotient (LQ) measutbe employmentoncentraton of an industryn a region andhelps to
RSY2YAGNIGS 6KIFG YI1Sa | LIQujieatd trinlOMIeanBdasing y Q &
employment concentratiom the region igreaterthan the national average.Qs above 1.25 generally
indicateconcentrations worth noting analso tyically indicate that local demand for the produmts
services produced by that industry have been.mbbve this thresholthe industry is likely exporting
products or services outside of the region. In other words these may be industries bringingmmmney
the region, rather thacirculating money already present within the regibn.

w»
(@
N
<

1 Data from this section are from Economic Modeling Specialists International (EMSI), 2016.1 Class of Worker.
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Industry Mix

NORTEC regionadustry sectorsvith highest employmerdre Government (57,866, 21.7%); Health Care
(45,356, 17.0%); Retail Trade (31,450, 11.8%); andnAwodation and Food Services (22,346, 84%).
The Government sectdwas been in decline over the past five years, while the Health Care sector has
grown significantly. Other growing sectors include Accommodation and Food Sé&dhngsstrative and
SupportServicesProfessional, Scientific, and Technical Serticelsides IT)Crop and Animal Production
(Agriculture) Wholesale Tradeand Educational Services.

NoORTEC Region Jobs byidit Industry Sector

Government 21.7%
Health Care and Social Assistance 17.0%
Retail Trade 11.8%
Accommodation and Food Services 8.4%
Construction 6.1%
Other Services (except Public Administratiorr) 5.5%
Manufacturing =4 6%
Administrative and Support Services=——4.3%
Professional, Scientific, and Technical Services=——— 4.0%
Crop and Animal Productionm=—3.7%
Finance and Insurancem—— 2.1%
Transportation and Warehousing====_1.9%
Wholesale Trade 1.9%
Arts, Entertainment, and Recreatiorr=—= 1.7%
Real Estate and Rental and Leasimg==_1.7%
Educational Services=== 1.3%
Information == 1.1%
Utilities = 0.5%
Management of Companies and Enterprises 0.4%
Unclassified Industry = 0.3%
Mining, Quarrying, and Oil and Gas Extraction0.1%

m 2015 = 2010 = 2005

Healthcare significantly outpaced other industifehistorical employment growthetween 201Gand

HaMpXZ FRRAYy3 2SN d=nnn ySg 2204 I y-RewPRgOWNR 6 dzi A y 3
Distantly following Healthcare were Administrative and Support Services and Accommodation and Food
Services.

GCompetitive effect reveals how many jolsre created or retained due regional, versus national,
factors.According to these data, again Healthcare is the stronaggding 4,723 jobs due to competitive
effect. Othersectorss thatgrew due to regional factoisclude Administrative and Support Services;
Agriculture and Educational Services. Looking at both location quotient scores and 2015 employment,
the following industries are strongly concentrated in the regdgmiculture Unclassified Industfyy
Govermment; and Healthcare.

15These industries are bydegit NAICS code. EMSI Analyst 2015.
16 Unclassified Industry includes businesses that did not report a NAICShamgetend to be new businesses.
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Industry

Government
Health Care

Retail Trade

Accommodation and Food
Services

Construction

Other Services (except Public
Administration)

Manufacturing

Administrative and Support and
Waste Management and
Remediation Services

Professional, Scientific, and
Technical Services

Crop and Animal Production
(Agriculture)

Finance and Insurance
Transportation and Warehousin
Wholesale Trade

Arts, Entertainment, and
Recreation

Real Estate and Rental and
Leasing

Educational Services
Information

Utilities

Management of Companies and
Enterprises

Unclassified Industry

Mining, Quarrying, and Oil and
Gas Extraction

2010
Jobs

59,239
35,923

30,158
20,192
15,219
17,959

11,591

9,047

9,764

8,931

7,677
6,025
4,888

5,055

4,463

2,901
2,820
1,375

1,187
472

300

2015
Jobs

57,866
45,356

31,450
22,346
16,154
14,560

12,188

11,379

10,803

9,828

5,581
5,124
5,123

4,583

4,457

3,496
2,843
1,412

1,015
869

341

'fﬁwéixzyrf [ | 6f28\]
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Change in Jobs Change in Jobs Location Comp.
2010-2015 2015-2020 Quotient Effect
(1,373) (2%) 932 2% 1.40 (340)
9,433 26% 5,953 13% 1.36 4,723
1,292 4% 1,075 3% 1.13 (944)
2,154 11% 1,230 6% 1.00 (1,070)
935 6% (1,105) (7%) 1.14 (583)
(3,399) (19%) 239 2% 1.14  (3,567)
597 5% (82) (1%) 0.57 (129)
2,332  26% 458 4% 0.68 745
1,039 11% 949 9% 0.64 (392)
897 10%  (70) (1%) 3.00 531
(2,096) (27%) 40 1% 0.52 (2,416)
(901) (15%) (230) (4%) 0.59 (1,661)
235 5% 626 12% 0.50 (1112)
(472)  (9%) 208 5% 1.03 (1,104)
(6) (0%) 30 1% 1.01 (292)
595 21% 553 16% 0.52 301
23 1% 196 7% 0.57 (61)
37 3% 90 6% 1.46 5
(172) (14%) (166) (16%) 0.27 (400)
397 84% 23 3% 1.99 77
41 14% 33 10% 0.27 4
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Key Industries

The industry group (digit NAICS) level sheds light on specific drivers of economic gidwstfollowing
table shows thé&JB 3 Atdp Zainhdustry groupsby total employmentn 20157 Of the top 20 largest
industry groupstwo groups within the Government Sector, Education and Hospitals and Local
Government, employ the most people but both declined over the last five years. They are projected to
addabout 1,000 jobs combined.

Individual and Family Services, Restaurants and Other Eating Places, and Employment Services added the
most jobsfrom 2010 to 2015Amonghe top 20industry groups the highest number of projected
positions is in Individual afithmily Services, followed by Restaurants and Other Eating Places.

C2NBOI Qi

Industry 2015Jobs OQMXmMp [/ K

Change

Education and Hospitals (Local Government) 22,073 (825) (4%) 465 2%
h(z)csa;liglc;vernment, Excluding Education and 18221 (75) (0%) 473 3%
Restaurants and Other Eating Places 17,890 2,152 14% 864 5%
Individual and Family Services 11,994 8582 252% 3,758 31%
General Medical and Surgical Hospitals 10,485 764 8% 684 7%
ﬁfstre)igrsvernment, Excluding Education and 7.022 (192) (3%) (6) (0%)
Federal Government, Civilian 6,167 (720) (10%) (129) (2%)
Grocery Stores 5,741 (73) (1%) 79 1%
Crop Production 5,271 569 12% 97 2%
Services to Buildings and Dwellings 5,016 698 16% 267 5%
Offices of Physicians 4,779 48 1% (76) (2%)
Residential Building Construction 4,007 (150) (4%) (491) (12%)
Employment Services 3,651 1,236 53% (134) (4%)
Nursing Care Facilities (Skilled Nursing Facili 3,361 (8) (0%) 535 16%
Other Amusement and Recreation Industries 3,357 (460) (12%) 133 4%
Education and Hospitals (State Government) 3,208 414 15% 169 5%
Building Equipment Contractors 2,961 212 8% (130) (4%)
Department Stores 2,934 (542) (16%) 31 1%
Automotive Repair and Maintenance 2,822 306 12% 180 6%
Building Material an@upplies Dealers 2,812 59 2% (68) (2%)

17These industries are bydigit NAICS code.
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Occupation Analysis

An examination of occupational demand is separate and distinct from industry analysis because industries
require a mix of occupations tonction. For example, the Manufacturing sector emplogsupations

GKFG YA3IKEG 0685 G Nidamufadiukirgy gdcupdtidds, dalfedProgustiBn otcapatidns at the
broadestlievel of occupation classificatiorhe Manufacturingsector, however, also employs managers,
accountantsmaintenancend repaipersonnel administrative suppogtaff, lawyers,and many other

200dzLJ GAZ2Y L E OF GS3I2NRSa yAS DoikfarteNBvelohraaNibaafdS A y Rdza G N.
b2aw¢9/ Q& YAaairzy Aa (2 aSNDBorespeditabihar sevirfgase206 aSS1 S
catalysts foindustly-specific developmedt ! & & dzOKX A0GQa AYLRNIIyYyd G2 dzyR
occupational roles that are required to keep local businesses flourishing.

The occupational analysis that follows provides a view of the most ariticgdations within the region
from an overarching economic perspective and specifically related to some of the key industries that
were highlighted previously.

Occupational Groups
¢ KS NBIA2Y Qagroipg®hy tatabnOrakkedlofjobadclide
1 Officeand Administrative Support (38,463 jobs)
9 Sales and Related (26,955 jobs)
1 Food Preparation and Serving Related (23,016 jobs)
9 Education, Training, and Library (19,111 jobs)
9 Healthcare Practitioners and Technical (16,033 jobs)

Median hourly earningst this road level of occupational classificatramge from $11.14/hour for Food
Preparation and Serving Occupations to $40.10/hour for Healthcare Practitioners and Technical
Occupations.

As noted in the industry analysis section, location quotient scoresdiaatinfields where the region has
a strong competitive advantage over other regions in United States. Occupationalwgtbupgh LQs
include:

9 Farming, Fishing and Forest8y47)

9 Life, Physical, and Social Scidc23)
1 Community and Social Serv{te42)

9 Education, Training, and Librdty26)
1 Personal Care and Serv{te25)

Theseare the occupation groups for which the region is highly specialized. For eXabgla,Farming,
Fishing, and Forestry make up 3.5x more of the employment base thaddmationally.

18 Includes 23 major occupational groups at thdigic Standard Occupation Classification (SOC) code level
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Broad Occupation Mix

Median 2015
Hourly  Location
Earning Quotient

2015 % of Total
Employment Employment

Major OccupatiorGroup

Office and Administrative Support 38,463 14.42% $16.61 0.95
Sales and Related 26,955 10.10% $15.37 0.98
Food Preparation and Serving Related 23,016 8.63% $11.14 1.04
Education, Training, and Library 19,111 7.16% $24.05 1.26
Healthcare Practitioners and Technical 16,033 6.01% $40.10 1.11
Construction and Extraction 14,655 5.49% $20.13 1.23
Transportation and Material Moving 14,289 5.36% $16.86 0.83
Management 14,174 5.31% $35.83 0.99
Personal Care and Service 13,281 4.98% $11.74 1.25
m;g;gg;nc‘lgo“”ds Cleaning and 12,028 451%  $13.08  1.18
Installation, Maintenance, and Repair 10,294 3.86% $20.30 1.02
Production 10,129 3.80% $17.69 0.63
Business and Financial Operations 8,365 3.14% $28.66 0.64
Healthcare Support 8,022 3.01% $15.28 1.08
Protective Service 7,655 2.87% $29.86 1.28
Farming, Fishing, and Forestry 6,957 2.61% $14.69 3.47
Community and Social Service 6,109 2.29% $20.76 1.42
Life, Physical, and Social Science 4,815 1.80% $23.41 2.23
Qréz,iaDe&gn, Entertainment, Sports, and 4127 1 55% $18.10 0.88
Computer and Mathematical 2,932 1.10% $30.59 0.41
Architecture and Engineering 2,597 0.97% $36.24 0.59
Legal 1,588 0.60% $38.52 0.72

Military 1,175 0.44% $17.17 0.33
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Top Occupations4 Digit SOC Codes

Thefollowing table displays the top 2@cupations by total employmettMedian hourly earnings for
these occupations range from $10.#t Personal Care Aidés $42.89 for General and Operations
ManagersOf the top 20 occupations, seven provide median hourly earnings above $15 pewtiobris
reflected in therelatively low mediahousehold income data discussed earlier in this report.

The greatest degree of growllom 2010 to 2015 waamong Personal Care Aide$,587, +59%)Fast
Food and Counter Workers (+9425%); Nursing, Psshiatric, and Home Health Aides{®, +24%;
Registered Nurses86, +1199; and Cooks 665, +12%).

It should be noted that all but fowf the top 20 occupations have experienced growth in the last five
years. All but one of these occupations (Driver&&aWorkers and Truck Drivers) are projectecttoain

stable orgrow in the next five years. Occupations that have the most projected growth include Personal
Care Aide$+39%)and Nursing, Psychiatric, and Home Health Ait23%)

Occupations with thetongestcombination of job openings and relatively high earnimgiside
healthcare practitioner§Registered Nurses, Healthcare Suppamtjsales occupation®¢iver/Sales
Workers and Truck DrivetandFirstLine Supervisors of Sales Workers

Occupatn 2015 Change, Péﬁf :gt]zd Annl_JaI
Employment 20102015 20152020 Openings

Cashiers 8,043 333 4% 151 2% 455 $11.56
Retail Salespersons 7,471 184 3% 326 4% 349 $12.57
Fast Food and Counter Workers 7,182 942 15% 622 9% 503 $10.48
Secretaries Admin.Assistants 7,130 549 8% 302 4% 255 $17.18
Building Cleaning Workers 7,079 (1,001) (12%) 325 5% 374 $12.28
Registered Nurses 6,012 586 11% 428 7% 271 $38.72
Office Clerks, General 5,799 540 10% 116 2% 276 $14.90
Laborers and Material Movers, Har 5,255 470 10% 143 3% 305 $13.78
Driver/Sales Worker3ruck Drivers 5,217 (386) (7%) (51) (1%) 209 $17.94
Cooks 5,062 555 12% 224 4% 243 $11.40
Miscellaneous Agricultural Workers 4,864 512 12% 43 1% 302 $12.70
ElementaryMiddle School Teachers 4,700 (328) (7%) 235 5% 175 $28.60
Personal Care Aides 4,267 1587 59% 1,684 39% 384 $10.41
Misc.Healthcare Support 4,031 199 5% 99 2% 164 $16.76
Grounds Maintenance Workers 3,847 415 12% 133 3% 218 $13.08
Waitersand Waitresses 3,723 264 8% 76 2% 252 $10.59
General and Operations Managers 3,684 397 12% 184 5% 160 $42.89
FirstLine Supervisors of Sales 3.554 30 1% 45 1% 119 $17.61
Workers

Teacher Assistants 3,543 (22) (1%) 131 4% 146 $13.15
Nursing Psychiatric, Home Health 3.465 679 24% 812 23% 246 $13.01

Aides

19QccupationsarebyRA IA G {h/ O2RSzZ Ol ftv8R G(KS GoNRBIFIR 200dzZ) GA2yé 8§
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High Demand Jobs Education and Training

According to the U.S. Bureau of Labor Statistics analysis of minimum education and training
requirements® abouthalf (52%p ¥ § K S highBemhana i@ dequire less thaa high school
diploma or equivalenfAdditionally, &most three quarters of these jobs (72%) require some type of
training, which is typically ethe-job training

As noted in the labor market education section abbvé,w¢ 9/ Q&4 NBAARSyGa I NB 4S¢tf
220a GKIFG NBIdZANBE 0SG6SSy || KAIK a0Kz22f RALX2YIl o
combined with the role of NORTEC in linking job seekers to training that will produce stronger

employmat outcomes, suggests NORTEC can haign#icant impact on connecting job seekers with
employment opportunities in higlemand occupations.

Many of the high demand jobs are within the health care sector. Personal Care Aids leads the way, adding
nearly 1700 jobs through 2020. Other high demand occupations in this sector include Home Health Aides
(467 jobs); Registered Nurses (428 jobs); and Nursing Assistants (331 jobs).

Educational Attainment Training Requirement

3%

6%

10%

2%

5%>

52%
2%

= Less Than High School = On-the-job = Internship/Residency = None

= High School or Equivalent

= Associate's Degree
Doctoral or Professional
Degree

Bachelor's Degree

= Postsecondary Non-Degree

20|ndividual employers may require more education than BLS analysis suggests is required. For example, some employers may
require high school completion even for jobs that BLS suggests could be performed with less education.

21 A total of 35 occupatits with the highest projected job growth from 2015 are included in this analysisided on the next

page. These occupations are with 5 digit SOC code. EMSI Analyst 2016.1
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High Demand Jobs Byerage Hourly Earnings

Key
Sectors

2015 Annual A\VoR
Description 2020 Openinas Hourly
Change pening Earnings
General and Operations 3.868 184 108 $42.89
Managers
Registered Nurses 6,440 428 212  $38.72
Postsecondary Teachers 2,893 143 72  $35.58
Social and Community Service 544 91 20 $32.46
Managers
Management Analysts 1,033 103 36 $28.08
Elementary School Teachers, 3.790 189 121 $27.94

Except Special Education

Sales Representatives, Wholese
and Manufacturing, Except 1,403 99 49  $27.83
Technical and Scientific Product
Market Research Analysts and

Marketing Specialists 557 95 26 $27.09
Llcenged Practical and Licensed 1,493 152 66  $23.87
Vocational Nurses

FirstLine Supervisors of Office

and Administrative Support 2,616 123 87 $23.52
Workers

Sales Representatives, Services

All Other 923 97 44  $23.05
Computer User Support 817 83 29 $22.55
Specialists

Pharmacy Technicians 770 83 24  $18.80
Bookkeeping, Accounting, and

Auditing Clerks 3,534 114 56  $17.17
Maintenanceand Repair Workers 2.943 148 86 $17.17

General

Health
Care
Health
Care

D2 &¢

Health
Care
Prof.

Services

D2 @¢

Trans.;
Mfg.

Prof.
Services

Health
Care

Health
Care

Prof.
Services;
Admin.
&
Support
Services

D2 @¢
Retail
D2 @C
Health

Care

D2 @¢

Typical Entry ol OThedob
2 Trainin
Education g
Bachelor's
None
degree
Associate's
None
degree
Doctoral or
professional None
degree
Bachelor's
None
degree
Bachelor's
None
degree
Bachelor's Internship/residency
degree
H_|gh SEnel Moderateterm ort
diploma or : I
) the-job training
equivalent
Bachelor's
None
degree
Postsecondary
non-degree None
award
High school
diploma or None
equivalent
H_|gh SEes Shortterm onthe-
diploma or . .
: job training
equivalent
Some college, Moderateterm on
no degree the-job training
H_|gh sErel Moderateterm ort
diploma or : .
. the-job training
equivalent
H_|gh school Moderateterm on
diploma or . .
. the-job training
equivalent
H_|gh e Longterm onthe-
diploma or

job training

equivalent
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. 2020 A Annual Avg.

Description Jobs 2020 Openinas Hourly
Change pening Earnings

Customer Service Representativ 2,657 302 130 $16.83

Medical Secretaries 1,398 95 36 $16.17

Secretaries and Administrative

Assistants, Except Legal, Medici 4,539 242 103 $15.77

and Executive

Office Clerks, General 5,915 116 148 $14.90

FirstLine Supervisors of Food

Preparation and Serviorkers 1,708 128 3 31473

Laborers and Freight, Stock, anc

Material Movers, Hand 20 Ll 12688 $14.56

Cooks, Institution and Cafeteria 825 82 32 $14.31

Soc_lal and Human Service 1,363 178 70 $14.26

Assistants

Janitors and Cleaners, Except

Maids and Housekeeping 4,302 296 139  $13.58

Cleaners

Nursing Assistants 2,509 331 112 $13.58

Recreation Workers 1,385 128 41  $13.28

Teacher Assistants 3,674 131 110 $13.15

Stock Clerks and Order Fillers 3,408 117 126 $12.68

S wSsaAzyrt [ b of28w
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Key Typical Entry
Sectors S
Education
Retail;
Admin. High school
& diploma or
Support  equivalent
Services
Health H_|gh school
diploma or
Care .
equivalent
D2 @¢ High school
Health diploma or
Care equivalent
D2 @C High school
Health diploma or
Care equivalent
High school
Tourism  diploma or
equivalent
Retail;
Admin.
& .
Less than high
Support
. school
Services;
Trans.;
Mfg.
Health Less than high
Care school
Health H_|gh school
diploma or
Care .
equivalent
D2 @¢
Adgnn. Less than high
Support school
Services
Health Postsecondary
non-degree
Care
award
Health Bachelor's
Care degree
D2 &¢ Some college
AGEN no de reefJ ’
Care 9
Retail Less than high

school

Typical OfTheJob
Training

Shortterm on-the-
job training

Moderateterm on
the-job training

Shortterm onthe-
job training

Shortterm onthe-
job training

None

Shortterm onthe-
job training

Shortterm onthe-
job training

Shortterm onthe-
job training

Shortterm onthe-
job training

None

None

None

Shortterm onthe-
job training
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2015 Avg. Typical Entry .
Description ?]?)f)g 2020 oAr::iJr?l s Hourl S(L(;)c,)rs Level Typlc_lz_arla%fiir']heJob
Change pening Earnings Education g
Admin.
Landscaping and Groundskeepil 3588 119 123 $12.65 & Less than high Shqrtterm_ o_nthe-
Workers Support school job training
Services
Retail Salespersons 7,797 326 336 $12.57 Retail Less than high  Shortterm on-the-
school job training
Cashiers 8130 148 e Gilage ol eSS UTED [l SERHEm el
Tourism school job training
Cooks, Restaurant 2,343 110 73  $11.40 Tourism Less than high 'V'Ode.rate‘ef”.‘ or
school the-job training
Home Health Aides 1501 467 22 Gaga ocln  [EESSUER SErE O
Care school job training
Combined Food Preparation anc .
Serving Workers, Including Fast 6,688 588 367 $10.47 Tourism -©SSthanhigh Shortterm onthe-
Food school job training
Personal Care Aides 5951 1,684 p  gnpan et LEsSUED [ SEEi e
Care school job training
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Job Postings Data

The following daO2 YS FNRY 9 YaAi Qa®obtedop 3F2naéniand Becupafions, & G A O &
collectedfrom deduplicated online job ads

Job postings data, though valuable to understand-neshtime changes in the skills employers advertise

as indemand, are limited by the online nature of the data, the very real differences in the habits of
posting job ads versus actually filling theifias, and the abilities of employers to accurately convey the
skills and certifications they seek. In other words, job postings data can underrepresent real occupational
demand, especially in industries that hire through word of mahtbughlow-tech means or for

businesses that post a single job ad but intend to hire many people for the samdigibgometimes

occurs for fast food and retail service jphkob postings data can also overstate real occupational

demand, in industrie§ K I (i & Frklidakes by poatiNg a@teater number of differently worded job

ads than they intend to fill.

LG A& AYLRNIIFIYy(dX G0KSy>X (2 Ay i SNLINEG lstaiedinGlentardt f 2 g A y 3
skills for those employers who post jobs onlidelessotherwise stated, the timeframe for the data is
August 2015 througAugust2016.

Unique Postingéby County
The vast majority of job postings for higggmand occupations in August 2016 were in Shasta, Butte, and
Nevada Counties.

August 2016
e Unique Postings
Shasta County, CA 1,305
Butte County, CA 1,174
Nevada County, CA 552
Tehama County, CA 278
Siskiyou County, CA 207
Plumas County, CA 186
Lassen County, CA 165
Del Norte County, CA 127
Modoc County, CA 78
Trinity County, CA 51
Sierra County, CA 23

22 30b postings are collected from various sources and processed/enricBagegybuilder to provide information such as
standardized company name, occupation, skills, and geography. Emsi performs additional filtering and processing to improve
compatibility with Emsi data. The number of postings listed represent unique postiigyge postings are job postings where
duplicate postings have been removed.
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Top Posted Occupations
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The vast majority of job postings over the past year were for Registered Nurses, followed by Retalil
Salespersons, Cashiers, Customer Service Representatives, Stock Clerks and Order -Eilthers, First
Supervisors of Food Preparation and Serving Workers, antdik@supervisors of Office and

Administrative Support Workers.

Occupation (SOC)

Unique (Aug

2015- Aug

Avg.
Hourly

Typical Entry Key

Registered Nurses
Retail Salespersons

Cashiers

Customer Service Representatives

Stock Clerks and Order Fillers

FirstLine Supervisors of Food Preparation
and Serving Workers

FirstLine Supervisors @fffice and
Administrative Support Workers

Laborers and Freight, Stock, and Material
Movers, Hand

Combined Foo8reparation and Serving
Workers, Including Fast Food
Personal Care Aides

Pharmacy Technicians

Maintenance andRepair Workers, General

2016)
15,676

5,379

2,862

2,587

2,405

2,160

2,103

1,649

1,361

1,268

1,180

1,139

Earning¥'

$38.72
$12.57

$11.56

$16.83

$12.68

$14.73

$23.52

$14.56

$10.47

$10.41

$18.80

$17.17

Level Education Sectors
' 342 OAl Health
degree Care
Less than high Retal
school
Less than high  Retail;
school Tourism
. Retalil;
H!gh school Admin &
diploma or
. Support
equivalent .
Services
Less than high Retail
school
High school
diploma or Tourism
equivalent
H!gh school Health
diploma or
. Care
equivalent
Retail;
Admin. &
Less than high  Support
school Services;
Trans.;
Mfg.
Less than high Tourism
school
Less than high  Health
school Care
High school
diploma or Retall
equivalent
High school
diploma or D2@Q
equivalent

24 Source: Emsi. Wage estimates are based on Occupational Employment Statistics (QCEWQ@G&EWon
Employees classes of worker) and the American Community Survel(g#tiyed ad Extended Proprietars).
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Typical Entry
Level Education

Key

Occupation (SOC) Sectors

Sales Representatives, Wholesale and
Manufacturing, Except Technical and
Scientific Products

Licensed Practical amitensed Vocational
Nurses

Sales Representatives, Services, All Othel

General and Operations Managers

Postsecondary Teachers

Secretaries and Administrative Assistants,
Except Legal, Medical, and Executive

Teacher Assistants

Nursing Assistants

Social and Human Service Assistants

Computer UseBupport Specialists

Home Health Aides

Office Clerks, General

Janitors and Cleaners, Except Maids and
Housekeeping Cleaners

Cooks, Restaurant

Medical Secretaries

Unique (Aug Avg.
2015- Aug Hourly
2016) Earning®

972 $27.83
970 $23.87
969 $23.05
929 $42.89
861 $35.58
859 $15.77
805 $13.15
667 $13.58
637 $14.26
622 $22.55
588 $11.34
552 $14.90
526 $13.58
518 $11.40
377 $16.17

High school
diploma or
equivalent
High school
diploma or
equivalent

High school
diploma or
equivalent

. I OKS¢
degree
Doctoral or
professional
degree
High school
diploma or
equivalent

Some college,
no degree

Postsecondary
non-degree
award
High school
diploma or
eguivalent
Some college,
no degree
Less than high
school
High school
diploma or
equivalent

Less than high
school

Less than high
school
High school
diploma or
equivalent

Trans.;

Mfg.

Health
Care

Prof.

Services;
Admin. &
Support
Services

Health
Care

D22Q

D2@Q
Health
Care
D2@JQ
Health
Care

Health
Care

Health
Care

D2@Q

Health
Care
D23Q
Health
Care
D23Q

Admin &
Support
Services

Tourism

Health
Care
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Unique (Aug Avg.
Occupation (SOC) 2015- Aug Hourly
2016) Earning®

Typical Entry Key
Level Education Sectors

High school D22Q

Bookkeeping, Accounting, aAdditing

Clerks 351 $17.17 d|p|9ma or Health
equivalent Care
Elemeqtaw School Teachers, Except Spe: 314 $27.94 . OKSt D2 G0
Education degree
. OKSf Prof.
Management Analysts 150 $28.08 degree Services
Cooks, Institutioand Cafeteria 141 $14.31 =BT USSR
school Care
Social and Community Service Managers 122 $32.46 - P OKST Health
degree Care
Less than high aligll, ¢4
Landscaping and Groundskeeping Workel 122 $12.65 school 9 Support
Services
Mark_et _ResearcAnaIysts and Marketing 104 $27.09 . I OKSft Prqf.
Specialists degree Services
Recreation Workers 76 $13.28 - [ OIRS A

degree Care
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Top Hard Skifts
Based on job postings for the top 35 high demand occupations, the top required hard skilist@aost
include: Customer Service; Sales; Training; Nursing; and Management.

Customer Service 9,742
Sales 9,092
Training 8,952
Nursing 8,521
Management 7,809
Retailing 7,313
Health Care 7,125
Recruitment 5,294
Communications 5,202
Insurance 5,107
Hospitalization 4,996
Merchandising 4,994
Cleaning 4,058
Critical Care 4,042
Selling Techniques 3,707
PostAnesthesia Care Unit 3,512
Travel Nursing 3,447
Advanced Cardiovascular Life Support (ACLS) 3,376
Operations 3,375
Neonatal Intensive Care Unit 3,310
CATH Protein Structure Classification 3,239
Labor Delivery Recovery And Postpartum 3,165
Cardiac Catheterization 3,156
Lifting 3,128
Basic Life Support 3,101

25 Source: Emsi. Hard skills tend to be more sdefined and specific than soft skills, and are often highly technical,
subjectmatter specific, or acquired through ehe-job training. They are not always technical. Examples@ess
techniques, online marketing, foreign languages, 3D animation software, and skilled trades/tools/techniques.

A~

t I Jud o
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Top Soft Skifl$

Based on jolpostings for the top 35 high demand occupations, the top required soft skills listed include:
Scheduling (Project Management), followed by Leadership, Leading, Learning, Cleanliness, Listening, and
Coordinating.

. Postings with
Skill Skill
Scheduling (Prop¢ Management) 7,198
Leadership 2,249
Leading 1,793
Learning 1,635
Cleanliness 1,627
Listening 1,330
Coordinating 1,306
Ethics 592
Mental Health 485
Cooperation 357
Critical Thinking 346
Creativity 308
Telephone Skills 239
Literacy 238
DepthPerception 217
Personal Grooming 212
Career Development 193
Team Building 190
Leadership Development 135
Conversation 109
Perception 105
Persistence 83
Agility 82
Listening Skills 72
Persuasive Communication 61

26 Source Emsi. Soft skills differ from hard skills in that they include broad, basic competencies that include
character traits such as ethicassertiveness, or positive attitude; general cognitive or physical abilities like critical
thinking, creativity, problensolving, fine motor skills, and basic literacy; and basic interpersonal skills such as
leadership, cooperation, diversity awareneand persuasion.
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Industry and OccupatioiConnections

Industries drive economic growth, but the fuel that enables those industries to function are its workers,
who are classified by occupational codes. Considering the importance of talent to supporting key regional
industries, it is worth explomnthe connections between significant industries and the occupations that

are most critical to those industries.

CKS F2tft2gAy3 GLFLofS ARSYyGATASaAa GKS (2L FAGS 2 00dzL
industries?’ Note that seven of the top ten high demand occupations are tied to the Healtlsétane

Connection between Top Occupations and Key Industries

Top Occupations Key Industries
Personal Care Aides 1 Health Care
Combined Foo@reparation and Serving
Workers, Including Fast Food 1 Accommodation and Food Services
Home Health Aides 1 Health Care
Registered Nurses 1 Health Care
Nursing Assistants q Health Care
Retail Salespersons 1 Retail Trade
_ _ 1 RetailTrade
Customer Service Representatives ¢ Agministrative and Support and Waste Management Services
1 Finance and Insurance
_ _ 1 Government
Janitors and Cleaners, Except Maids a ¢ Administrative and Support and Waste Management Services
Housekeeping Cleaners § Health Care
9 Other Services (exceBublic Administration)
Secretaries and Administrative f Government
Assistants, Except Legal, Medical, and T Health Care
Executive 1 Other Sgrvices (gxcgpt Public Administratiop)
1 Professional, Scientific, and Technical Services
Elementary School Teachdescept
Special Education i Government
i Health Care
General and Operations Managers 1 Retail Trade
1 Government
9 Other Services (except Public Administration)

27 Qccupations are by-digit SOC code.
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Detailed Industry Analysis

The following section provides andapth look at sectors that are important to the regional economy.
These industry sectonsclude: Health Care; Manufacturingformation Technology (ITAgriculture and
Tourism. For each of these sectors, the top sub sectors by employment are listdijipNAICS code,
as well as the staffing patterns for each sector. The staffingrpatshow the top occupations by
employment at the 4ligit SOC level. Trends in employment and wage information are also provided.

Health Care by Employmen(4-Digit NAICS)

The largest sectors by employment include Individual and Family Services (3¢9@43l Medical and

Surgical Hospitals (10,485); Offices of Physicians (4,779); and Nursing Care Facilities (Skilled Nursing
Facilities) (3,361). Individual and Family Services and Vocational Rehabilitation Services have the highest
LQ. Over the past Biwears the most significant growth has been within Individual and Family Services

and General Medical and Surgical Hospitals. Both are projected to grow over the next five years to 2020,
with especially high growth in Individual and Family Services.

The ndividual industries within the Health Care sector are a mix ofdaiging and lowaying. The

sector paying the highest average wages is Specialty (except Psychiatric and Substance Abuse) Hospitals
($78,719), while the sector with the lowest average wagéndividual and Family Services ($13,221). Itis
worth noting that this sector is also one of the largest employers in the County and it is a growing sector.
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2005 oMM / 9 -CQMPpH / 9 -C QM| Average
Industry Jobs Change WmMmp Change WHn LQ Earnigs

Individual and Family Services 11,994 8,582 6,461 3,758 1,100 3.12 $13,221

General Medical and Surgical 1y jo5 764 213 684  (14) 1.34 $66,875

Hospitals

Offices of Physicians 4,779 48 (415)  (76) (579) 1.07 $73,648
Nursing Care Facilities (Skilled 5 ¢ 8  (26) 535 276 1.18 $36,037
Nursing Facilities)

Offices of Dentists 2,140 58 (141) 136 (70) 1.31 $47,047
Offices of Other Health 2082  (30) (467) 136  (205) 1.29 $33,567
Practitioners

Continuing Care Retirement

Communities and Assistedring 1,976 359 81 331 (1) 1.32 $20,387
Facilities for the Elderly

Child Day Care Services 1,794  (224) (208) (77) (155) 0.84 $18,987
Outpatient Care Centers 1,333 306 59 358 100 1.01 $50,044

Home Health Care Services 1,160 (200)  (484) (17) (285) 0.49 $28,270

Residential Intellectual and
Developmental Disability, Menta
Health, and Substance Abuse
Facilities

Vocational Rehabilitation Servic: 1,122 (190) (174) 43 7 1.87 $18,967

1,142  (74) (186) (8)  (143) 1.07 $24,515

OtherAmbulatory Health Care o0 1950 (202)  (23) (100) 095 $57,217

Services
Other Residential Care Facilities 426 (76) (81) 15 (10) 1.52 $26,962
Community Food and Housing,
and Emergency and Other Relie 380 23 0 94 60 1.36 $32,387
Services
Medicaland Diagnostic

) 358 1 46 6 55) 0.76 $46,627
Laboratories (46) (©6) (55) 5
Specialty (except Psychiatric an
ST AR e 282 239 236 75 4 0.75 $78,719
Psychiatric and Substance Abus Insf.

11 (31)  (35) (4) 0.06 $46,628

Data

Hospitals
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StffingPatterns for Health Ca(@op 20 4igit SOC)

The top four occupations by employment for this industry sector include: Registered Nurses (5,026);
Personal Care Aids (4,012); Nursing, Psychiatric, and Home Health Aides (3,202); and Miscellaneous
HealthcareSupport Occupations (3,095). All four occupations experienced strong growth over the past
five years; however, Personal Care Aids had the highest growth, adding 2,617 jobs. Over the next five
years through 2020, it is also expected to add the highest nuailebs (1,734). However, this

occupation pays one of the lowest median wages in this industry sector at $10.15/hr. This is marginally
higher than the occupation with the lowest median earnings, which is Childcare Workers at $9.68/hr. The
occupation witithe highest median hourly earnings is Physicians and Surgeons ($100.05/hr).

Occupation 2015 Change, 201C Projected Change, MHiﬂi:n

P Employment 2015 20152020 Eamin‘és
Registered Nurses 5,026 579 13% 419 8% $37.56
Personal Care Aides 4,012 2,617 188% 1,734 43% $10.15
Z;:jr;ng, Psychiatric, and Home Healt 3.202 808 34% 812 2504 $12.39

Miscellaneous Healthcare Support
Occupations

Secretaries and Administrative
Assistants

Building Cleaning Workers 1,374 271 25% 157 11% $11.60
Miscellaneous Community and Social
Service Specialists

Childcare Workers 1,279 (95) (7%) (93) (7%) $9.68

Counselors 1,257 296 31% 151 12% $19.93

Licensed Practicahd Licensed
Vocational Nurses

3,095 154 5% 83 3% $16.24

2,103 341 19% 171 8% $16.55

1,347 658 96% 221 16% $17.22

1,143 163 17% 154 13% $23.66

Therapists 1,132 82 8% 117 10% $37.97
Office Clerks, General 1,087 233 27% 44 4% $13.52
Physicians and Surgeons 1,014 (32) (3%) (9) (1%)  $100.05
Receptionists and Information Clerks 995 111 13% 44 4% $12.91
Social Workers 789 245 45% 152 19% $22.45

FirstLine Supervisors of Office and

0 0
Administrative Support Workers 588 89 18% 40 & $21.85
Health Practitioner Support 0 0
Technologists and Technicians o85 65 13% S0 9% DN
Preschool an&indergarten Teachers 584 39 7% 37 6% $17.35
Dental Hygienists 578 17 3% 43 7% $41.55

Recreation and Fitness Workers 528 221 72% 97 18% $14.22
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High Demand Occupations for Health Care (Top 20 Growligg SOC)

The following table includes a lookila top occupations by added jobs through 2020. Within this sector,
there are a variety of entry level, as well as middle to higher skilled jobs. Wages range from $9.76/hr for
Maids and Housekeeping Cleaners to $37.56/hr for Registered Nurses. Gehesalpaty/ing higher

wages require education beyond a high school diploma.

2015¢ Median
2020 Hourly
Change Earnings

2020
Jobs

Typical Entry Level
Education

Typical OfTheJob
Training

Description

Shortterm onthe-job

Personal Care Aides 5,746 1,734  $10.15 Less than high schoc T

Home Health Aides 1561 467  $10.37 Less than high schoc Shomfrr;?n‘i’ghe'lc’b

Registered Nurses 5,445 419  $37.56 Associate's degree None

Nursing Assistants 2297 331 $13.15 ' ostsecondarynen None

degree award

Soc_lal and Human Service 1,118 166  $13.22 High schqol diploma Shortterm Qnthe-Job

Assistants or equivalent training

L|cens_ed Practical and Licensed 1,297 154 $23.66 Postsecondary nen None

Vocational Nurses degree award

Maids and Housekeeping Cleanel 991 104 $9.76 Less than high schoc Shorttf:;?n?r:;theqob

Recreation Workers 584 91 $11.62 Bachelor's degree None

Medical Secretaries 1,264 0 gisE |00 SHNSE AMRETE  WERETREIETEM O

or equivalent the-job training

Social and Communigervice 424 80 $28.82 Bachelor's degree None

Managers

Secretaries and Administrative . : :

Assistants, Except Legal, Medical 808 74  $15.19 AL SChO.OI Yz Sh‘”“e”*.‘ (.)mhe'JOb
. or equivalent training

and Executive

Cooks, Institution and Cafeteria 480 67  $13.79 Less than high schoc Shortt?:;?n?ghe'pb

General and Operations Manager 576 62  $36.05 Bachelor's degree None

Healthcare Social Workers 286 60 $32.94  Master's degree None

Rehabilitation Counselors 370 59 $14.25  Master's degree None

Teacher Assistants 513 57 $12.88 Some college, no None

degree

Flrst!_lne Supervisors of Personal 279 53 $15.65 High schqol diploma None

Service Workers or equivalent

Janitors and Cle_aners, Except Mt 536 50 $12.98 Less thamigh school Shortterm (_)nthe-Job

and Housekeeping Cleaners training

Sl mlyp cinel Feree. Elestl 334 51 $20.42 Bachelor's degree None

Workers

Bookkeeping, Accounting, and 518 48 $16.73 High school diploma Moderateterm on

Auditing Clerks

or equivalent

the-job training
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Unique Job Postings for High Demand Health Care Occupations
The majority of unique job postings over the past year have been Shasta and Butte Counties.

County Name Aug 2016 Unique Postings

Shasta County, CA 610
Butte County, CA 457
Nevada County, CA 239
Plumas County, CA 147
Siskiyou County, CA 125
Tehama County, CA 119
Lassen County, CA 95
Modoc County, CA 65
Del Norte County, CA 60
Trinity County, CA 33
Sierra County, CA 21

Top Posted Occupations
Overwhelming, Registered Nurses have made up the greatest number of job postings over the past year.

Occupation (SOC) Unique (Aug 2015Aug

2016)
Registered Nurses 15,676
Personal Care Aides 1,268
Licensed Practical and Licensed Vocational Nurses 970
General and Operations Managers 929
Secretaries and Administrative Assistants, Except Legal, Medical, and 859
Executive
Teacher Assistants 805
Nursing Assistants 667
Social and Human Service Assistants 637
Maids and Housekeeping Cleaners 608
HomeHealth Aides 588
Janitors and Cleaners, Except Maids and Housekeeping Cleaners 526
Medical Secretaries 377
Bookkeeping, Accounting, and Auditing Clerks 351
Healthcare Social Workers 191
FirstLine Supervisors of Personal Service Workers 148
Cooksjnstitution and Cafeteria 141
Social and Community Service Managers 122
Child, Family, and School Social Workers 110
Recreation Workers 76

Rehabilitation Counselors 21
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Top Hard Skills

Frequently listed hard skills for Health Care occupatimhgde: Nursing; Health Care; Hospitalization;
Critical Care; Insurance; and PAsesthesia Care Unit.

. Postings with
Skill Skl
Nursing 8,397
Health Care 5,967
Hospitalization 4,731
Critical Care 4,041
Insurance 3,564
PostAnesthesia Care Unit 3,512
Travel Nursing 3,447
Advanced Cardiovascular Life Support (ACLS) 3,374
Neonatal Intensive Care Unit 3,310
CATH Protein Structure Classification 3,238
Labor Delivery Recovery And Postpartum 3,165
Cardiac Catheterization 3,156
Basic Life Support 3,097
Recruitment 2,697
Training 2,578
Management 2,457
Emergency (Healthcare) 2,198
Acute Care 1,998
Cardiopulmonary Resuscitation 1,953

Education 1,920




wSIAAZ2Y I [ | 628

NORTEC ” e L Ly RdzaiNBK{S

Top Soft Skills
The top soft skills for Health Care occupations include: Scheduling (Project Management); Leadership;
Coordinating; Leading; and Mental Health.

. Postings with
Skill Skl
Scheduling (Project Management) 2,952
Leadership 958
Coordinating 904
Leading 673
Mental Health 510
Learning 310
Critical Thinking 305
Cleanliness 296
Listening 255
Ethics 159
Depth Perception 149
Literacy 145
Career Development 138
Creativity 112
Cooperation 105
Telephone Skills 95
Perception 84
Team Building 66
Leadership Development 57
Persistence 52

Manufacturing Top 20 by Employmer{®-Digit NAICS)

Many of the top manufacturing employers are classified within the wood and the food and beverage
industries. These sectors include Sawmills and Wood Preservation (1,462); Other Wood Product
Manufacturing (1,329); Beverage Manufacturing (857); and FruiWegetable Preserving and Specialty

Food Manufacturing (728). These four also have a relatively high LQ with Sawmills and Wood Preservation
having the highest (9.02).

Over the past five years, Bakeries and Tortilla Manufacturing and Veneer, Plywood)iaedréd Wood
Product Manufacturing added the most employees (297 and 210, respectively). Much of this growth was
due to competitive reasons. However, only Bakeries and Tortilla Manufacturing is projected to grow over
the next five years to 2020. Otheogring sectors include Other Wood Product Manufacturing; Beverage
Manufacturing; Other Miscellaneous Manufacturing; Architectural and Structural Metals Manufacturing;
Cement and Concrete Manufacturing; and Grain and Oilseed Milling;

The manufacturing seat@aying the highest average earnings is Communications Equipment
Manufacturing ($87.072). The sector with the lowest average wages is Bakeries and Tortilla
Manufacturing ($24,790).
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i Jobs Change Wmp Change WHn Q3MQ Earnings
Sawmills and Wood Preservation 1,462 134 (2 (231) (202) 9.02 $54,189
Other Wood Product Manufacturing 1,329 116 25 121 206 344 $44,894
Beverage Manufacturing 857 150 (23) 62 30 2.38  $40,199

Fruit and Vegetable Preserving and

Specialty Food Manufacturing 728 (297) (180) (102) (84) 251 $43,859
Other Miscellaneous Manufacturing 620 50 10 48 103 1.15 $30,127
Bakeries and Tortilla Manufacturing 522 297 281 140 135 0.98 $24,790
Veneer, Plywood, and Engineered
156 PTG UGBS UG 461 210 171 (127) (105) 3.70 $51,018
Archltecturgl and Structural Metals 422 144 108 89 70 0.68 $38,248
Manufacturing
Household and Institutional Furniture
and Kitchen Cabinet Manufacturing 358 (141) (182) (63) CUEL
Cement anq Concrete Product 326 (18) (40) 3 1) 105 $59134
Manufacturing
Agricultur nstruction, and Minin

griculture, Construction, and Minine 5, 4 96 58 (14) 31) 078 $45918
Machinery Manufacturing
Grain and Oilseed Milling 307 24 26 85 86 3.08 $49,274

Navigational, Measuring,
Electromedical, and Control 274 (40) (29) (8) 3) 0.41 $55,363
Instruments Manufacturing

Converted Paper Product

. 271 7 7 1 . 49,554
Manufacturing 0 o 3 6 059 $4955
Printing and Related Support Activiti 268 (12) 11 (70) (38) 0.34 $29,940
Other Fabricated Metal Product
Manufacturing 259 (17) (46) (6) (14) 055 $43,845
Plastics Product Manufacturing 253 62 44 (24) (6) 0.27 $51,824
Medical Equipment and Supplies
Manufacturing 250 (44) (53) (32) (39) 045 $42,500
Machine Shops; Turned Product; an
Screw, Nut, and Bolt Manufacturing 2k 12 (27) ©6) (17) B
Communications Equipment 212 (297)  (176)  (90) (56) 139 $87,072

Manufacturing
































































































































































