


Why Your Kids Should Be 
Working This Summer
By Chad Brooks, Business News Daily Senior Writer, Business News 
Daily

If you want your kid to grow to be successful, make 
them get a part-time job this summer, new 
research suggests.
By developing early knowledge of the working 
world, teens are more likely to find good 
employment and earn more money in the future, 
according to a study from the University of British 
Columbia Sauder School of Business.



Funding

TeLA

STEPs 
Grant

Expect 
More 

Tehama

NoRTEC





Getting Started: Hand Pick 
Great Worksites

• Latimer’s Pharmacy
• Prime Cinemas
• Sweet Swirls Bakery
• Tehama County Library
• Tehama Lock
• Top Tier Flowers & Gifts
• The Copy Center
• The Makerspace (TCDE)



Send Kids on Interviews



Your first job does more 
than build character. 
It teaches and reinforces 
critical soft skills when 
other “programs” 
cannot.



Provide Soft Skills Training

New Job Basics
Customer Service Skills

What to expect on the job
How to ask good questions

Communication and workstyles
How to manage difficult customers

Tone of voice and body language
Professionalism and how to dress

What your employer expects 
Time management 

How to stay safe
Financial basics

Goal setting



I’m nervous 
about not being 
good enough for 
the job

June 2018 Bootcamp - What makes you worried or 
anxious about starting your first job?

I am nervous 
about not being 
out there to the 
people

Learning the 
new sets of 
skills and 
keeping up



Sometimes a lack of motivation is really just an uncertainty on 
how to get started on a task or project. It’s easier to avoid 
doing something rather than admit you don’t know how to do 
it. This is especially true for 
teenagers who don’t want to 
appear foolish in front of others. 

Sometimes they just need a 
little help getting started.
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• What Did You Learn?
• Are you really a “people person”? Did you learn new skills?
• Completion of Questionnaire

• Networking and “Thank You” Notes
• Consider how you might stay in touch with your co-workers or worksite supervisor.
• Exchange contact information with co-workers
• Write a “Thank You” note to your worksite supervisor

• Preparing for Future Job Interviews
• Use proven response method to answer the following practice questions:

• Tell me about a time when you offered great customer service
• Tell me about your ability to work as a team member
• Tell me about a time when you had to resolve a problem with a customer or co-worker
• Give an example of a time where you had to multi-task in a fast paced environment (response 

to be shared with class)

• Understanding Job Applications
• Who was your employer of record? What was your job title?
• What are your employment dates?
• Give an example of your job duties
• Which job duties are the most important?

• Updating the Resume
• Create a list of the specific job duties you performed
• Think about what skills you have used. 
• Get assistance in career center on your resume (workshop calendar provided)
• List your new skills
• List your job duties

Soft Skills Recap: August 3rd



What Did You Learn?

I learned that you have to be 
fast. I would tell others, have fun 
and fill out the time card right.
-Sarah G.



Outcomes

3 - Going to Work

11 - Going to School

1 – Unsure of Next Steps

100% Completion of Program



Challenges

Late Start

• Rush to work 
with schools 
before last 
day.

• Missed grant 
deadlines

Lack of Student 
Preparation

• Few with right 
to work docs

• Transportation 
barriers

Funding

• Business 
education 
needed

• Funding level 
was not 
sufficient to 
meet true 
need



What was the worksite’s greatest 
challenge in working with your 
young adults in their first jobs?

It can be challenging when dealing with situations that we 
may think are “common sense”. It’s a good experience to 
help management realize that our younger generation 
hasn’t had a chance to learn these things yet.

Having the employee keep a positive attitude and a 
willingness to work.



How did the 
worksite reinforce 
positive soft skills 
development?
When we noticed something he could 
improve on, we made sure to work on 
it right away to avoid developing a 
bad habit.

Just good communication and positive 
feedback for jobs fully completed.

After her review when we discussed 
her staying busy during down time, 
she took it very serious and worked 
hard to improve.



Why were you willing to take on 
one more young adult this 
summer?

I really think this program is one 
of the best uses of money and programs 

available. I have seen it work with two 
other young adults that we have hired. 

Just a positive program.

--Joe Vine, Owner
The Copy Center 



Why were you willing to take on 
one more young adult this 
summer?

My only employees have been 
teenagers, and I think I’m good with 

them. It’s fun to tap into what 
they’re interested in and what 

they might be interested in. 

They help me learn how to run my 
business. It was a great summer.”

Shelley Hargen, Owner
Sweet Swirls Bakery
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